
vtch *V#fwr)iKi mil flMt*m*ii1iillwi an$?r site 

Slitaloiy Orders and NotHkatioo! Issued by the Ministries of the Govern b»m»I of India 
(Olher than the Ministry of Defence) 


fa*T 

(Tram ftvni) 

{ nrntfT en el j ) 

2008 

'qn.an, 307 ®.—^ '^iTOlft ^ fan OdsgjtT 

ai^<}|e<i F*> < « ewi $ I^F twaMS 5FI SflTOiT 
flPHW gft, 1962 (3JPT pHWHrfl) it "Pm 59 3?l7 53. ^ 
jm 'tfSH srf^TTR, 1961 (539 SrfirfwO 9?l *1H1 
35 ^fr'3WRf (l)^^®{iii) ^ 1-4-2002 

^ W’ioi ^tlld 3ff9* n«s ^iPeiti], 

M ffrefr [^Mm wi! ^ yiftre 3 ar^R 
thUj+^smT 4 #i" 3rq w" 9ft tHN' arjiiH^T ftrai wn 

t, 

(i) ti'ioi Sit Tlftt S5T 4i*tVi 

-if adgwrr ^ fcrc ftrar ’flinpn; 

(ii) tow a*rar srr^ 
HWiftbfl 'i ^ umitta fVsn 3i*rar (fUltsMoTl'J 
STASIS 'ftVn; 


(iii)3qi^r W*i<3i ^, r t* ^ ftflt 

■gro ’ai*5r TtftT ^ iflfa ^f *wi ’^fflt ‘rtbn Wrtf 
Sl’JfNRSitf itj'SSff tftfw 

^)mD2M sft'3'Miro (2) ^ PT^fwui ^swr 9ftmfii!i 
fawt ^QldiH 3 STT^t -dll 

tot afaPran m 139 ^^-wtt u) it a^ata m 
faS(iif| sit f*r<fll fi(|if to ^ ^uw'il BM 

faftras tiwiPid ip^Tejfts trttw fri£ DPfl& df 

4taiR^»n aiflTOJ seized aa*WT «iw< sit 

1RJ1 e»l*1(; 

- (iv i srjqtfci Tpm yimfV* ten i wjbmfi it 
irai 919 TWl JlJJ3fl Tlftl ^1 SfiPl ftDT®I tdhi 3^1? 
5 t$w im 1trftS w* nftro m fafawr 

wwiPki Prar°f ^ iftr w«jo eAui 

z 4K*6K w ^ ^<(1 dft 

(^r) ^jiW 1 ^ '59- tltmiwi ( iii) ^f jR'vlflBiH ^«n 
"n^t Iff 3)>rat 


4333 G1/20M 


(6159) 










fflk (SAZtTTE of IMDJA : N< 1 VFMBER 22, 200S/AGRAHAYANA !, l«0 [Pa_m IJ— Sft. \m\ 


[^^uurn ! TT- 3^yi^ ( iii) 3fF^r Jr 7tT .^ 4 -it 
c^0T ^B3T ftrtf TOprl ^T; 31*^1 

(*0 i ^;*q-farw (iv>^f ^f^rf^rr -Trmf^^r 
&mi s&jjpfaR ^ ftn? t^ t t ^ m 

snni tw^ TTF^rT ^tHl; 

(*0 3FR1 arps'vm ^ ^ ^n ■?’■'. "■' 

3jgfl*|R <FRf £R '^l^T -^ff TfPlT StURTT: Wlqj 

(^) fclTRTTrft ^ 5*1 5T. ^ Vi^i 'l^n 

arfafMm .15 ^t-^ri (] j ^ m f ui>^ 

T ^f ^rpJT tt^tt TfirP tet 

[arfii^^n *r. 105 13/2 i/ 200 s--5»r.^-^-JiJ 

MINISTRY OF FINANCE 

f [frpijrtmtnt of Revenue) 

(Cen t rat Bou rd of Di reef Taxes) 

New Delhi, tin: 52th November, 2008 

S.O + 3078. [i is hereby notified for several 
information that rbe organization Isl-al i on a. I livstbule (if 
Public Finance PoJic/, New Delhi has been approved by 
the Contra I CputersiL^j-L Jor the purpose oJ" t L Im 1 s.t : 1 11 i > 0 T 
■ subjection (t) of Section J5 of the Income-ms Ad. I ^61 
(iaid Aci), read wirb ruhr j 5C and 5E of the Inerun*' t^.v 
R uJes, !9fi2^aid Kuk; ) wiih effect from M-2IIU2 in ihe 
fsatt^o^ of l Vshvr Tr^:ii-i : [ioir partly engaged ns r-^rireh 
adiviiies subject to the fol[owing conditions, mm= b. 

(i) The jOJni'-i nod in Chu approved nr^on iz.- \ ■; ■=wial) 
be utilised (or resets eh m social siderices; 

fii) The approved organization :diall ±?.\\} nut 
research in vleua: or statistical rescan-b ihi^iieh 

its faculty ruvr^'-or., r-.r its enrolled students: 

(i 1 (' fhc approved organizarfon shall ih l l! = ir^i.i r> 
^piira:.? in h: t*. * o f a c ^ tmn ti in respect n f t fle >! mi * k < e i v ed 
by i< for ^nentific rvieardi. reflect therein the anKnmrs 
dsed for erir'.vjout research, get such bonk 1 ! audit--'! bv 
an atxaunlarK defused in (be explanation 10 sub-^vrion 
(2) of 28K of die said Acl and furnish the report o- mjcIi 
audit duly sis^v j .’nd verified by such accnurslunr M 1 he 
Cottinii-:sjorjcr o; 1 be Ntre-O.s ■'=■' 

having pirj'.iik ^ i:^. ---■ 

tuniishj[jg_ tht -: r, .- h -.- -.-V --. (e ni-. ! -. -j.. : -s.,, -. ■ 

Section ) ?t r^'tr i - ;d .d.T 

(iv} Mir sbe'J ■ : ■ 

separate itateir .■fi ■ ' d^--..,! : .' i: rL ■ ■ iv h:."i ;- : v! .- ■ 

applied for rose.v. L ^ ■ -- ^ ■■ i . ^ --=-.r 

Statement duiv vr'H-iruo b-- sb-j oudr^-? 0-s=, :.. 
the report ol'uudii n-iTtvd io 

2, The Ccnir^! f^O’F^rumoid sh'.iM ^ ;■ 
approval i f 1 be ; j :e J \*t ^ Vim- ■ 

(a) lads 10 F^ainL ^ ■ s; ■ .;.■ ■■’■/ :■ '--v 

refill d:>- i?-. ■ -. ■ ■: .- 

1 ■ or 


(t>) fails (o fiisuivh irs audit report rctTen^d lo in 
sub-par jM'.Mphfiii) of paragraph L ;or 


(cj Fails to hiftdsh 

=is statement of the aonations 

retieved ^u* 1 . 1 

ms applied for neserch in social 

sciences or 

Lyrical research referred to in 

s*ib-p^^ ,r ^P^ 

fiv> of paragraph kor - 

(d) ceases to (:;u 1 > 

r?n its research activities or its 

resea rv}» uc.- 1 

v:!ies arc nol found ro be 

genuine, 01 

(c) ceases to ■ '.^ if 

turn to and comply wiili ;'nc 

provi.siuN’ ■ ■.:! 

liiu.^ 1 .; f! 1 iJ of sub-:;ecli-'p;l i \ 1 nt 

Section th 

-\aid Act, read with Mujes 

and 5R of 'b: 

:ulJ Rates. 

[Notifica(hvi 1 : - 1 - '* 

N(t 2Mri]iVjOs^ i'a-jii 

r : --J3 

1 • J.\UHR.I I |)jrtnof( , n'A -ti) 



W.OT. J079,-- r X,i 

/nVT ^fit "llTn^rTJ] ten? tTftr^|T| 

w arftr^u f^n L -f-''i - 

: "f -r V BT^rnr ^J7J 

rn-y^lefifft, 1962 ( ! -:i 

^ fjpm ^ tT^TT 5”1 SFT 

^ ^rfel STRT^Tt ^1'P"! 

>'^r 5rfVf¥qtT) ift 

35 T'r-^rm (] j * .. ' 

•:•!•« jnN»lfr#F; 1 ■ 4--.>;iiy0 

TT ^!tH Tjrr. "Tf, Fft"-’! ' > 

•4 ’i TfTH^l.fT 

rHHfafl*l Tlcff ^ -iH'-.rT , ' v. 

n!’^ ^r-RteTPr rtef" in": q 

^^4liqcr f^JT T RTT ^. 

( i ) .,:■; 




( ii ) ■^l^Hlf’V-T ;.■■■ 

-■■ i f JT^n- 

^TN ^T7t ^ 1 1 F; 

f lit ) SPJJtffvl ■■ '■' 

' ■ EiTT-inm; it^ti -.'Fi 

VT7T 2M« It '-■- 

|'.. _ h V njr4inl jf T[:-n 

^rfTVrfV^ fcnl ctaj^fTR v; 

•in'! ijjRTKiCfr «in Fpar r ,77i^l 

^hiitt arh:^T ..: 

1 : -Vj ! & ^ ym (i; * 

3TFI Iqqr^l} y^ : i. " ’ 

-.^T frrter rf? iteii 

^nr f"qhq?T ^TcCflf^fT R-T “■:■'■'!■ 

Tifr^ fr?ra Tqnr-v'r ^ 

T :) 77^>* T 3iyi ":t! _fT: :. '- r 

'• •••••-' x?vi--3T ■^^■-. fir'r.'T-r,- tfi 

^v'iivf vf^nt 1 

3TTl#-^ 

..,' ■„■ r- f^R5 r J[rj7 

■ftfvF ^ 

’ •■•'••’: ■•■•■'’'- 'ir': i : 


. ;r; f i; 1 ' v v-: 1 f^^rrj 

■ri -'f.iTii ■■ 

*y. ■ 

■■ 

■■ ^ :- ■ i "Vj 7: Tir^ifrT 

^r j jnv 1 ■■ 

'■" Tt?rTfT^ 

aryou 

■: ’■> f ^nnT^ 1 “> ■ ■■ ■■ 

! V'. 11 i ] j I '-rfrM ftsFT ■ht 

■ :-v? - r !. ;i TTF^H ■■'■■ = ■ 

■" n : j --i':fi 









imPB; 22* 2008/WlfRnr 1 ( 1930 
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t 1 !) 

3JJOTR ^ tiF ’fi^T Tlfil ^T 3THT 

n+ga ^*ff <*\'[\; 3WJT 

("El) ^^tMTT *kiih ^*ii ^ 

WWT ^rj+r^n 5tnnn ^ *rflf *n^il? 
artr^t 

fs) ftspwsft ^ fPW 5 *t^ flw ^ifer 

3*ET 3flfapFRl ^ 35 ( 1) tfc m ( ii)^ 

^ 5 , ^'l ieT ^n TtMT 7TO Hicn ^TH 

l04/200S/^-^-2j03/78/2004-^l^ni1^--IX] 
r^sfi^ (suwsdk-ii) 

New Delhi, the 12th November, 2008 

S.O. 3079*— It is hereby notified foe general 
information that the organization M-P. Birla Medical 
Research Centre, KoLkata ' h has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 3 5 of the Income-tax Act, 1961 (said 
Act) T read with rules 5C and 5D of the Income-tax Rules* 
1962 (said Rules) with efftct from 14-2000 in Ore categony 
of'scientific research association 1 subject to the following 
conditions, namely:— 

(i) The sole objective of the approved ‘scientific 
research association’ shall be to undertake scientific 
research; 

(ii) The approved organization shall carry out the 
scientific research activity by itself ; 

(iii) The approved organization shall maintain books 
of accounts and get such books audited by an accountant 
a$ defined in the explanation to sub-section (2) of 
Section 288 of the said Act and furnish the report of such 
audit duly signed and verified by such accountant to the 
Commissioner of Income-Lax or the Director of Income-tax 
having jurisdiction over the case, by the die date of 
furnishing the return of income under sub-section (I) of 
section 139 of the said Act, 

(iv) The approved organization shall maintain a 
separate statement of donations received and amounts 
applied for scientific research and a copy of such statement 
duly certified by the auditor shall accompany the report of 
audit referred to above. 

2. The Central Government &hal! withdraw the 
approval if the approved organization:— 

(a) tails to maintain books of accounts referred 
to in suh-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1 , or 


(c) feils to furnish its statement of the donations 
recieved and amounts applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph l;or 

(d) ceases to cany an Us research activities or 
its research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
previsions of clause (ii) of sub-section (t) of 
section 3 5 of the said Act, read with rules SC 
and 5D of the said Rules, 

(Notification NoJQ4/200S/F, No. 203/78/2Q04-1TA -IIJ 
RENU JAOHRJ p Director(ITAdI) 

^ p 14 200ft 

1900 ^ ’Bfe 9 ^ (2) ^ ^wt 

( ^tt 3fRnvi) 3tftfi’cp=p r 1980 

^ m\ 9 ^\^m\ (3) (IS ,) SRI WT ^1 

TrJti uci^jki rft 

’ = FR f r-i^cn 

4iA 3(*4S|i j 

If* ^ r^i* ^ ^ 

M 1^11/2007-311^] 

(Department of Financial Services) 

New Delhi, the 14th November, 2008 

SXL 3080.— In exercise of the powers con ferred by 
clause (e) of the Sub-section (3) of Section 9 of the Banking 
Companies {Acquisition and Transfer of Undertakings) 
Act, 1980 read with Sub-clause (2) (a) of Clause 9 of the’ 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1980 > the Central Government hereby 
appoints Shri V, Raghuraman, Special Assistant, 
Corporation Bank, Lndranagar* Chennai as Workmen 
Employee Direction the Board of Directors of Corporator 
Bank for a period of three years from the date of his 
appointment or until he ceases to be 3 workmen employee 
of the Corporation Bank or until further orders, whichever 
is earliest. 

[F,Na1Vll2O0MR] 
RajinderSood, Under Secy, 
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lim CjA/.L \\i CjF INDIA: NO' 


v 1 . m ji 22 , Iliob/agr a h ayan a 




[Pa*! [l 


«<r^2T 3frr hIv^h ^FZTT&T Ramn-y 

( sftr tiftqrr ^grw’fWi) 

^f^TT, 10 2008 

30®1 r -—^ lOll ^ 3N*jT r -I if 
^TfWrWp 1956 (1956^ !U2) 11 ^TTl tji-=! f 2) 

crawrTifepflF^ ^ vrrrrfa * 

^ ^rf if iifpi'f-' 

^ ^ Ttt srfirFrrq ^ v^t argrpm tf 

3^7 TTFTt 1 ^ t. 3*^;— 

wi^ft *-- 

u ^re=!37l*fl^TT^ft J-f6IU*1 

1V*i ^inf 1 r ^ ^fhfe 1J TTT- i ’-fi i ^m 

(jvz; w?m (2) 

^ afafftr arfrm ?:*u TOft *M*ra ^ wres 

^ f^^rrr wffi (3)is«r^ 
dftfcrfflifl) ^ 5Ja<fn rwna-Msm ^fET 

(2) "C3> . 

"TOW 3TN* ijfeftn HR. fa*|R) 

ft*ir~i) m 

3T^1 ^iTt 'qft W t-TXT^^t 

^T^lt *7^7^ 

Mwj/ ftPT RtT J P^ 

ETCT E 

[^. L 20] 2/K80/200S-t^(^ ! i = J 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare), 

New Delhi, the LOth November, 200S 
S-0 + 3081.— In concise of ifie powers conferred by 
sqb-sechon (2) of the Section II of the Indian Medical 
Council Act, 19J6 (102 of ] 956), tht Central Government, 
afterconsulting iht Medical Council ofjndia,hereby makes 
the following further amendment* in (he First Sdicdi;te :o 
the said Act, due to change of nomenclature of ;he 
qualification namely :— 

In the said Schedulc- 

(a) against “Lucknow University/Chhatrapat? Siiabuji 
Miharaj University/King George Mabaraj Univmisi J " 
under the heading 'Recognised Medical Qualification 
[hereinafter referred to as column (2) J h after the last curry 
and entry relating thereto under the heading' Abbnc vl?ah*n 
for Registration' [hereinafter referred to as column (3) J. 
following shall be inserted, namely:— 


g) _ _ (3J_ 

’ 'Doctor of v i i) t .^njifomy) 

Medicine (Anatomy V 

'■i i* :nli j|( be a recognised 
:■ jdiiLi? ipiis 11fixation when 
.\. =.if!Jvd by Lucknow L'n i versit> 
:'"- : n,[r.rdpmi Shahuie Mahurnj 
. niwrniy.'tiing George Mediciif 

! .' i i l r :i: Lv. 

liARJK, Under Sl‘ L v 
*THT&, IsTTi '!-'■ f^HI'JI 

t fTUFT ) 

'OTT^- '! ~i| i'-jT IrJTT 

^ fe:- - r -! ^ 2l)(M 

w.aar. ?ae2 r —^^:> t^. 1^7 w, 

Iwr 7 ^ { 1 : '-■ : :i^ v ys j ^ tgtjjj 

Wtt Hd<^Rr ■'R-^rr % % tj t^xr 

jr^rt 

sF"R m^nlH Tr T T,: > r t.iv i 1 ! R R i 'j 

yi TTS=IT ^7 ^7 'lisUT -3717 ?H 

rnitj 

12 \ 4 

1. 3?^T^lS5620n> (3 37^7 

H^fW4 ^ TTf 3<K>K 2008 

fPTTW ^st TUT Tfern 
-Wife (cftTTTT 

g^fNrn') 

2 3196 { *7F1 : ' 'RT7 l T=T ^.2 1 < -3^37 

: 2006 3Trq R Tr R ^ 2<KW 

^ 1^H7 5 ffRC J7 
drfv^ «3Hfn ^ 

^(V-STT ST^T ^iTof'T P^Hl f 
w!" [wfrlST 'TPT I Sf^iT 

f r ;■ 

^ ttrnr Mm'^7 R fc?rb:.‘ 

(w^i J 5 : rft^ Ti T) 

7m)*rr ufn^n' ir iT RT irpr^ 

9, “IC 1^7 7TPT iSmil iqrf, ^it t '-R - \ H)fMt2, <i75it7T +l J 7M7Tf: 
Rpvflj «lci'ftJni J TRT?. <TOT ^¥717^7 

sr^^raR, tott. rf- i , 

tUT 1 ; ■" Tjrrf fT£ir Triini-j: 17 

n f i 

! Tpr«T[ 2:! I 

^rr. i , Rrfw FiriiT^fTTi; 




[WTlI-qra 3(ii)] 
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MINISTRY OFCONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 

(Department of Ouuimier Albiis) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 5th November, 2008 

S.O. 3082.—In pursuance of clause (b) of sub-rule 
(1) of Rub 7 of the Bureau of Indian Standards Rules, 1087 
the Bureau of Indian Standards hereby notifies that 
amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been 
issued: 


SCHEDULE 


SL No. and yeor of 

No. the Indian Standards 

No. and Date from 

year of which the 

the amend* amendment 

men* shall have 

effect 

l 

2 

3 4 

1 

IS 1856:2005 steel 

Amend- 13 Oct 2008 


wire ropes for haulage 

mentNo. 2 


purpose- Specification 
(Hkird Revision) 

May2008 

2 

IS 3196 (Parti): 2006 

Amend- 15 Oct 2008 


Welded low carbon steel 

meat No. 2 


cylinders exceeding 5 liter 

May2008 


water capacity for low press¬ 
ure liquefiable gases Fart 1 
cylinder for Liquefied 
Petroleum Gases (LPO) 

Specification (Fifth 
Revision) 

Copy of this Standard is available fpr sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafir Marg, New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahad, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapram. 

[Rel:MEDrt3-2:]] 

C.K.VEDA, Sc. F&Head (Mechanical Engineering) 

^ ft?#, 7 HhUR, 2008 

3083,-FlFftB’JJFWUfil'pRR 1987^ 

7 TR-Irtm (O ^(BT) ^ tJHhn 

®*£t) HjeiqpT ^ % ftR ^ 


sFT fqifal BRtUd ^ HKflfo Vdlfafl f?lf*T 

'R ‘SfWI aAt FFtOi ipti 

'HKflU HH'ti 

wtBi TBr=r*r, 

R®TT sfa 

12 3 4 

1. 94442007 - 31 

^ fttq dw sirjfS 2007 

Lflfefli- qf^ztir 

(^ffivll TTftW’t) 

FK<fl4 bD ufiraf tifot *qjt, *ui** 

m*T, 9, B¥I5^ *HT WT Rhl, ^ 10002, 

^ ferft, +lfH4.ini r n*u 

¥irai ^IkHsms 'iNlF, 

rpTfra), IvHK, BBjf, qtn^T, 'ii'i’jt ^ cTNT 
^3 3W f I 

rl (sftinft) brft, «+ (qHtfl^l) 

New Delhi, the 7th November, 2008 
S.O. 308X—In pursuance of c Jause (b) of sub-rule 
(l) ofRule 7 of the Bureau of Indian Standards Rules, 19&7 
the Bureau of Indian Standards hereby notifies that the 
Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the 
date Indicated against each: 

SCHEDULE 

Si. No. and year of No. and Date of 

No. the Indian standards year of Established 

Established Indian 

Standards 



if any, super¬ 
seded by the 
New Indi an, 
Standard 


(1) (2) 

(3) 

(4) 

T IS 9444:2007 Codeof 

practice for installation 
of oil supply units for 
fuel—fired furnaces 
(First Revision) 

— 31 

Oct. 2007 


Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah ZaferMarg* New Delhi-110002 and Regional Offices: 
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad h Bangalore* Bhopal n 
Bhubaneshwar, Coimbatore Cuwaharti, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna* Pune, Thirnvananffiopujnm. 

[Ref MTD/26/T-21] 
Dr (Mb)SNEH BHATLA, Scientist F& Head (Met. Engg) 
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thf-:. cm/.ki tv-. ok jndja novhmi3i r i^toos/agrahayana i, h- 

IFahi JI -$tv.3(ii)] 

“-= 

— ■— — 


... —■—■----— - 

- —^=—TTT-t-=-- 

-- 




4^ fe"’-r 10 

2008 



W h 3*L 

- 3064.“ ^TTTrfN HMcb (TTRFTR} Ih r 

1988 T“PnW4 ^ Tlfm (5 : 

: =!^r t\ -RRTinr TTTT^ 


fl4 i^TT Tj i VH 

^ I^Tt TVl ^ ' 

- ■ — : -.F i . 

3R 



TrTF^TRTNRt Tt 

HKclfa 

■ : : - 'rpt ^5^n“ "rri 

WIT 

WIT 


ii4 *T 

TF^T 

■ r 



Fi 




1 

2 

i 

4 

5 

,-.. " 7" 

1. 

7867305 

2h * .:oosi 

flS’TT'fV 

wf afrt 

=■!■■ IWJ 




f^lT^/Tf^. 4316 m; 






’'Tf.mV' 

sftT 


2. 

7867507 

?7 8 7(KJ8 

^«rf-=i+? Tnfar x 

^fk 

]'J^> 




1 4T^^ : ^Tr^l7 4.- T^,r 

3mjw/ 





V i f? i n i. Rjrlni 

sfe ’NTTWf 





413710 



3. 

7868509 

28 N-30118 

TT^I TJTJI vT^-T 

f=T^1T 1'flT \Q Wif' 

' 4l !<A'^ 




T?rfe <f. ^-4, TT^TFI *T.i 

'm ] M 





Hl^fr 1^3 f-1 -MiTf-H■* 






^T-iV, 'FTC, FKI'*.- 






W4T, f^RTI 






■ jT^-T^FIT 4 ] ^7IIJ. ^ 



4. 

7857403 

22 a-?i'nis 

"FW-Jl rv4-;.;^ 


’(i(J.' 




7L "H. -iU6.'4(;“, V/TT *-■—F 






TTT^SpT 4-.^, fsr^n ’-T-’n 






418523, 




im 107 

J \>-3UuN 

T^T TR-fl M. 431^3 f^ir*|.- ■■: 

HM'iF'cHI'M 

2fir.4 




T 5pffe ^T. T^- 7. ^ ^ IJ --1 






■:4i-+-sM ^WS ^'-i L -1 

ftTTH TlHr^TT KH j 1 n ^TRrT T rrT'- j 





iqTWI-4 K,+.Vi, ^57 r ; 



<?. 

7869511 

4 >h 2u^y 

HKHUKHH ^<44. xi -r-i- 

4TR ^7 fn^^rgiT, 

I^J'I 




190. fKlfiiM V3 r : i’J- 

-4T f-? i ir^ ^ mj - 





4>H J . . f^r^T +H|!"Hr—; 1 8 : ”" ." 

tMK 





Ht.RV* 



7. 

7869612 

5 <■> -2(j(iS 

N’1 J '-,H MIJIdHiy ■ 

3TTT raijf 

Hj'-J 1 ? 




TRfav TT^ "-T ' 

jTT^tpj,iyir^i*i^-^rrr 





4 24 : 1 . . vw--; 

fi3^Tf9^ 





'h-M r '-5 J T ^F; jITTFi HPIV-; 






^"9T?T, ^ 31^. Rr'i 






Y^-4l 1 lj(l-l, 



U. 

78701 fw 

^ l / 

TfjT ^0 :H’^iX> 828 T j ' J "- 

*^T ~ih. 'RH frf41tllgq. 

! 9*t 




%. ttRtt ■qrrfr wt 

HT^TT-i^T^l 4> 10 - ^J5fH 





fw Tfir-411002. : fvT : ‘ : 

-IT 7 f^l!Ri'eh-f 


y. 

7870492 

^ ^ j. ^ 

3R*T W3T 1-iM.' .- 

-Mri fR-fftn^rr , 

l'J44 




R WIT 1149, TR vtT. 

iTT^inTTT.-tV 1 <r9=RTf-’?I®tTT 





*4FjfT TOTW w 'fl*T. I M- ■ 
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xfirr^Rf fwft wi afo‘*q*T1»wraigf& 

4510/1, T^aifU ■J'fr- {Hlt^B|/l4U^4>l{l -^<fi«H 

■g^f ^te, Pq^4£, faRT afa ■faS^RS’T 

4]i019;HfRl^ 

^4 1100 ^ 

St^+Hl, a. H, 7/2/3 f Vt£ +l44.ffl 7W ^ %J 

4tT -i'i< fa«ii 

41l043 j aeTO^E 

MTIllW Ol^ill, (iwi ^ilWs ^*Mtl (^4 
926 / 2 , T ^3 9 lR 3 Jf 4 K , * l t ( PHW ^1 ^ 4 IHI 4 I] 

tiit^M mrltH, Pji</ii fllflUl, 

W! 

tft ■RfiHtFi ^t^f, jurf sfc wf fttftngfl, 

aq^ft, faHl ainjwf^lFT^T^-^pTlt 

4N02B,T15RP? 


1 2 _ 3 

lOi 7870593 10-9*2000 


11. 7865301 10-9-3008 


12. 7*60792 9-9-2008 


!3. 7870997 12-9-2008 


14. 78515*9 9-9-2008 


15. 7872597 18-9*2008 


16. 7873195 10-9-2008 


17. 7873401 22-9-2008 


18. 7873600 . 5-9-2008 


19. 7873704 5-9-2008 


Sfl^SRT m fR, 
TT3 TT^Tl 299 iWl, 


4*kl^ 

^ TftTT ff^Tl fR, 

nwi *1! W1 

616/617 3^621 T nftP7- 
’5®t 1 npt ^ TfM, T rra *>r<n1, 
<^Gj fj|cll ^ ,J V 
410501, 

mM^TI fti^Hi 43, 

rfSRl H|4?2, ’fe’Sf, 
ni^4tl Hi'uft- 

4t64l0,*t8TO^ 
tj^IT W®* 

Jll^i fMfMii, 
^-18,0,4^14*141 

faiMi ■sfli 1 1W14 -431136 

gs |*u tn^er Tjjfcpfi 

T^-18, 0,441144141 

1^?n afr f 4^ -431l36j 

T3FK1*? 


afe R^hiVi 


g*Sfll 7 RRl -«Ft -2 RCTf 
MUflf H ^ 


3n**i t i' J i/ ft i^94ii0 -^ppn 
3?k fa*4l4H 

Moftlil di?"!—wifi qisit 
^ mRiri 4Pi4-3nst 
3^ 4*9(4 T RI$ I 

W«fod 4l84-«*J<93llf4«8 
*11* 4f ^ aifiin <i4^- 

tsii-sl sill tfeW ^ 1 


1417 1999 

694 1990 

14543 2004 

1417 1999 

14543 2004 

1417 1999 

2553 2 1992 


1417 1999 


15633 2005 


15636 2005 


5lT<Ji fl+ ftTCl 4fl ^ S5P1) 
tliqsn 'fo, faiw 73^-412206, 

H*Mt£ 

^a. T7HR?r#n, 112/2^, wi sfo w«f fawns^, 

ftrmte, f*m whwn, afa 
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20. 78610% 21-y-300ft 


21.7874807 


25 (I-20CJM 


firm tie <*.[*! 
r<-lfnc! = , 

1, nrc>f 

fwira, wirr-'. 

fjfpTT *11^1^-41623-t 

HSKI^ 

-?. K 

'flTt 49 r *Wfi EFTfT. 

TTK7T TTfHWJI fa <M ■*!*>. 
’5^t-41! 037 „ 




]Pahi IE ■ -Sir j(li)J 


:<kj: 


3^7 7^1 ftsf Vftjn, 
a&T'jrw ft i i0 -*j*m 
aftt fay mm 


PW 




New Delhi, tin: Kith November, 2003 

ShO. 30 JM,- -In pinsuance of sub-regulation l 4 t of regulation 4 of the Bureau of in .: 
Regulations i9SS H of the Bureau of Endian Standards, bcr.-by notifies the grant of licences p ■■ = 
the following schedule: 


; 4 7ti th=t / n ■ 11 1 

4:?, -.rq H rl I In ri VJ:i- (tpr ) 

Si: i n u ardv. (Cert ific at i o 11 ) 
'Lin uJ\vlucli arc given in 





sr heixjle 


SI. 

No, 

Licence 

■ No. 

(rram Dale 

Name & Address of 
the Parly 

Title of the Standard 

■i\ii Ram Seel in n Year 

1 

2 

i: 

4 

5 

0 

l, 

78673G5 

2fj-8^(KiK 

Tehart Iwellers, Mjl-i 
R oad, lludco. l>istric : 

New Nanded-431603 
Maharashtra 

Gold and gold alioy.s L 
Jewdleryurttrfacls- 
Fineness and marking 

i *\ T 1 

2. 

7867507 

2 7-B-lHHiS 

Dcdeaonkar SaraL /. K. 
Market, KolbarRk 

Taluka Rail ala. District 
Ahmcdnager, 4 ] 37 It) 

Gold and gold alluy.s, 

Jo w-el lery/artefac ts- 
Fineness and marking 

■ : ■ ] ■ *+■' 

3. 

7868509 

2K-N-:.O0ff 

Sun fresh Agio Iml'j 

IM., Ltd., Plot No. U-1 

Sk i turned m ilk powder 

Part t standard grade 

■ r 1 01 ] L fcJtf 


7357403 2.?-K->UUS 


5 . 


7369107 


7S695II 


z-9-.:rx js 


■ i-9-:oos 


Prabhut Mega Food ivk. 

At Nirmatnakar. Fo*j 
Til akin agar. Taluks K-iJuna, 

District Ahemednauai 
4I372Q 

Swaraj India Industrie I_3d_ Milk powder 
S.N'o. 406/JO7 A/P 
Nimbhorc I'aluka Pha^.m, 

District Satara-41 5^7 7 
Maharashtra 
Kex Polyextrusion 1. ni 
PlotNoJ.-7 s K&^ 

MUX" Kupwad Aru 
DLstrici Sau^U-4164'i- 
Naravandas Vasud^\.!- 
Devi, 190, Saduslm i\:i 
Moii Cliovi k Comer. 

District SaLarfi'dE ?il r C 


: Ko 


2(H.r 


Unplasticized Polyvinyl 
Chloride (UJ 1 VC) single 
wall ccrrugaled pipes for 
drawee 

Gold and gold alloys, 
jewellery/arlefacts- 
Fineness and marking 


JUUl 


I w> 




3(ii)] 


.6167 


: Turn 22, 2Q08/3Bf*m ]. I wo 


12 3 4 


6 


7 


7. 7869612 5^9-2008 

& 7870189 8-9*2008 

9. 7870492 9-9-2008 

10 7870593 1092008 

11. 7865301 10-09-2008 

11 7860792 99-200$ 

II T&mO 129-2008 

14. 7851589 9^-2008 

15. 7872597 18-9-2008 

16. 7873195 10^9-2008 

17. 7873401 22-9-2008 


Chtttaranjan Gcratfinrtfi 
Ashtekar Sarafit 

Gold and gold alloys 
jewellery/artefacts- 

1417 

1999 

Jewellers Shop No. 3 
&4 24/1, Erandwane 
Pancharacna 

Bldg. Near Bank of 
Maharashtra, Karve Road, 
District Pune-411004 

Fineness and marking 



M B Ashtekar 828, 
Budhwar Peth, Sonya, 
Mamti Chowlt 

District Pune-411002 

Gold and gold alloys- 

jewel]e^ artc f3 cts ' 

Fineness and marking 

141? 

1999 

Arum Bhaskar Saraf 

1403/2, HoweNo. 

1149, Main Road, Near 
Charwadi Sangpnner, 
District Ahemednagar- 
422605 

Gold and gold alloys* 
jewellery/aitefacts- 
Fineness and marking 

)4I7 

1999 

Ranlca Jewellers 

Pimpri Chinch wad 

4510/1, Empire Estate 

Pune, Mumbai Road 
Chindtw ad District 
Pune-411019 

Gold and gold alloys- 
jewellery/artefacu- 
Finenesi and marking 

1417 

1999 

Shri Sai Plastic Moulding 
&EiWtricaIsS2to.7/2y3 

Sai Dutta Nagar 
Dbankawadi 

Pune-411043 

PVC insulated cables for 
workiig voltages upto 
and including 1100 V 

694 

1990 

Classic Aqua 

Gat No. 926/2 

At Post AdarkJ 

Taluka Phalten 

District Satara 

Packaged drinking water 
(Other than packaged 
natural mineral water) 

14543 

20W 

StaeeMflhalaoiriJfcwdkts 

Gold and gold alloys- 

1417 

1999 

19, Magar Ali Hadapsar 

jewellery/arteftcts- 



District PunM 11028 

Fineness and marking 



Mlaxnd Aqua Pvt. Lid. 

Gut No. 299Sangammer, 
Taluka Bhor 

District Pune-412206 

Packaged drinking water 
(Other than packaged 
natural mineral water] 

14543 

2004 

S.Ratan Lai Bora 

112/2B, Kaflcal Read 
AtPost-Taluka Shrigonde 
District Ahmednagar 

Gold and gold alloys- 

jewellery/artefacts* 

Fineness and marking 

1417 

W9P 

Saint Gobain Sekurft Safety glass-Part 2 For 

India Ltd. Chakam Division road transport 

Gal No. 616/617 & 621 

Near Nash ik-Pune 

Highway Village 

Kimili, Taluka Kbed 

District Pun*410501 

2S53 2 

1992 

M&ltappa Virappa Majati 
43, Laxml Market, Miraj 
Taluka Miraj 

District SanglMlWlO 

Gold and gold slloys- 
jewetfay/artefsets- 
Fioeness and marking 

1417 

1999 
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2 

3 

4 

5 

7873603 

5-9-2008 

Goodyear South Asia 
Tyres Pvt. Lid. 

H-18, MUX: Imir. Area 
Waluj 

District Aurangabad- 
431136 

Automotive Vehicius- 
Pneumatic Tyres for 
Passenger Car Vebiclcs- 
DiagcmaL and Radial Ply 

7873704 

5-9-2008 

Goodyear 5uuth Asia 
T^res Pvt Ltd 

H'tS, Ml DC Irdl. A rea 
Waluj 

District Aurangabad- 
43 1136 

Automotive Vehicles- 
Pneumatic Tyres for 
Commercial Vehicle- 
Diagonal and Radial Ply 

7861996 

25-3-2008 

Kolhapur ZilFa Szdiakari 
Dudh Utpadak Sangh Ltd. 
B-I.MSDCGokuJ 

Shirgaon TalukaKajrvir 
District KolhapuM 16234 

Milk powder 

7874807 

25-9-2008 

Shreeyash J sellers 

Shop Nd,&, Pku No.49 
Ganesh Comer Suhakuri 
Grub Rachana San si ha 
Mahesh Society, 
Bibwcwadi 

District Pune-1 [1037 

Gold and gold alloys- 
je we Itery/anefacts - 
Fineness and marking 


6 

15633 


15636 


11*5 


1417 



3005 


2002 




fNo. L’MD'I j : I ]J 
P-K. GAMUMfR. Dy Director Genera) (Marks! 

^ far#, jo ^BiT,20Q« 

WT.-W,. 3085,-’HmfW <*$(T (TTRFH) fqf^i'w. )988 (5) 3?’3*T-'f=r , HT 1 6 j ^ 17 HKrtM HH* 

*pt KdSiSra Slf^jNl ^TBI t % faj=T ^ trU^RTf ^ 3ipt ^ rTTTPg Q 71 fcu TOT f : 

*fi to ^ T^n ttktfh -r^^ tm \tts yfrm; 7 ^^ ^ -fafv 

I 7062562 fMc}«FT HTTRI12818 ; 1092 2ft-S-20L)X 

Mrifi ^". 10, "d'ta I ^lve'jjn^d ^ Rnv, 3 ^i 

t^siwaM., Fnh*is aftr^pm tt^tf i 

^-4]1019 

HfRP< 

[7L Tnt^-ST /] 3:13 J 
^jwfjr ^ TTfTf^sF {^rj 

New Lk!l;:. 'be 10 th November, 2008 


S.O. 308?.--In pursuance of sub-fe^uiar-i-i: *<*><■#regulation5 oftbe Bureau .:; j u-.Il.uu Si art da id 5 (Certitlcatimi) 
Rft^ul^iioiu 1988, t'f 1 he idir? j a of IridSlantlidS.■>, I■ lu uby noli fits** that ifie licences j\ 3 e. i 1 ia-- '.ij which lire^iteti below 
have been cancelled.' wrih e?*eci from the date in a j^nns* each 


Sr No. 

Lice*we No. 

Nam n Jp’rd Address h i 
Licence 

h t Art ic te /Process with iv; <-\ it :=i 

Indian StamJantis covered b\ 
the licence cancelled 

Date uf 
cancel Sat ion 

1 

7062562 

Fino lex Industrie;: t.=v 
Plot No. 10, BV>a V> : 
MI DC, Chinch wijO 
Pmie-4iH>l9 

is 128)8:1992 

Unpl»siic«ed PVC sti-tci :■ 0 
casing pipes Tor boi'e-njf-ev ■ u’J 

KK. GAMBHFK. [)y. 

2B-8-20D8 ' 

fNo, CMD'13; 1 1] 
D i rector General < Mark > i 
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M 14 WTO, 200» 

Yl.Tff. 3066.—HWO» (W»H) fafrm, 1988 ^fWT (4) ^ JVOlW (5) ^ 3 TO^iPfi 

«£& mn^Ki urfin^Fta ^nai tfiF'N'i au^mT ^ Ri*k u i *— 

* 

ftteHl 2008 ^ <ni?-tfti 


3FTI 

WIT 

clisifa 

3fiT ’RW BT w 

'll to ifeqi t^‘ tMto 

•>& mfm 

1 

2 

3 

4 

s 

L 

7869915 

n»n xptnTtS fofNle, 155 

■# ^ranp toi 

8-9-2008 



atitih, 4£ta<i Gciltf 

Poftn TOR ftpNl, i6ft£<l<l 




TORtfeiir *Etai-39)510 

fl|W (tW TOST 





14402:1996 


z 

7870290 

W 5-S’H^’Sl 

■Rt^f TfiR *w*iRi*n 

9-9^2008 



’Ef 4, TtWE TP ^ 'R^ fl P Tfe, ^ 

311$ 153 92*3:1995 




-uYr|, 37P^W* 



3. 

7871595 

wn Add ttoto m [ufai* 

sftao^si W9*l[tW1 9*9^4 

12-9-2008 



32, <+ii > ^ TF!^ wyn ^I<i<ii^ > 

3nfxna 14220:1994 




$i**pn*rc-3&oo25 



4. 

7*71797 


^tRvspn; 

16-9-2008 



3H^t ^ 10 r '[lit <ll*i ^ 41(1 h ^1 J K Ttep 

3H$ 13^ 14543:2004 







5. 

7B71801 

Tif 1Sr=rtar 

TtOwW?! ^OTOO 

16-9-200* 



W ; nT9J r M/'J J ftlR Tlfal TTT, *0^1 3 r 

3n$ urn 4543 2004 




W 



6. 

7*71902 

Tint *4Mi ipnf 

nonRioti 

17-9-2008 



THT faster TOT <i«ii ?\«i TTO^TI 9* TOTT, 

3ii$ t*b *034:2002 




ttt s, 



7. 

7*72395 

atflntar 

faT35t 

18-9-2008 



w 744, (Is TO 744silj it lit nm 

311$ 14543:2004 




W 394230 



* 

7*73296 

TTO 30. fa. 

T*R '(WOlHOH TNite 

19-9-2008 



70-72, ’*i1*( s iiK %WKI$pT ^ 

30$ 13*19283:1995 




A^i trei, ^frsT ^te p 3 Ts?w^r 



9. 

7*73502 

^T %^^p 

'tew’iinM 

23-9-2000 



G<JHH Tte, Tfte ^ TTFTSp 

3TI$ira 14543:2004 




ciifi^I Wki+fl IJTtT 



UK 

7875102 


Touf o*n T^f ft?i *4rg3rf ^ 

25-9-200* 



TIN ^ 6, OvWTv, «4*fl^ 9rte ^ TORT, 

SIPjW “TT 




$feTO ^E. SII’ffTR, OTPRNR 

g?TP4N 1417:1999 
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1 2 
17 7876003 


12- 7876104 


12 - 7876306 


3 4 5 


etfcT tE4T TRJ 

R9* 22, eTtcl q j icti "H* 

RTF, FR WIT, Ft ^1 tlT, 

Fief TEH ftTST ^34f Ft 

-FRJJTnrf tyk*l<fiK) 7J55TT T£T 
9F7R* 1417:1999 

30-9-2008 

cl^TT t 

TITS 2I&TF ^ RIF, TEF1 W, t5l?pT 

TTFTTRTif fEF tn^aiT 
TTirjtT 1 ^ ll!IG*M>lfl ^cIT rpf 
gBWT14l7:l999 

30-9-2008 

-4l[+4l, RE W 3TTSRt( 

faSHW %FRT 

cNn ft®) vTgarf ^ 

3PjRXif 

■JftlVl 1417:1999 

30-9-2008 

[F RhtHil/lj : 11] 
FT. wflT. -3R FSlft&HF (TJTTO 


New Delhi, ihe 14 th November, 2008 

S.O. 3086.' in pursuance ot sub-regulation (5) of Regulation 4 of the Bureau o t) nd iim Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

.SCHEDULE 

GRANTED LICENCES EOR THE MONTH OF SEPTEMBER, 2008 


SI. Licence Name of the firm and address IS N unibeer & Product Date of Grant 

No. No. 


12 3 4 5 


1. 

7869915 

Keimotk Industries and Expons Lid. 

GRP pipes join is and Hi tings 

S-9-200K 



AT-VilJa&t-Asoj, V^odaraHalo] Express Way H for seweraat;, industrial ic 




Taluka Vaghodta Vadrtdara-39151 fj 

and water (other than potable) 

IS 14402:1996 


2 

7870290 

Vnriuty Pump Industries 

Motors for submersible 

9-9-2m 



1>-^ Diainond Park, NK 8 Road. (f IFXJ Narfxia 

Pumpsets 




Ahmedabad 

(59283:1995 


3, 

7871395 

Sajia Wiodel Pumps Pvt. Ud. 

Open well submersible 

12-9-2005 



32 1 {a riom Estate G D High Sthoo! Road n 

pumpsets 




Hirawadi Naroda Road, Ahniedabtid-3&0025 

IS 14229:1994 


4, 

7871797 

Amidhara Beverages 

Packaged Drinking Water 

1<v9-2008 



Prachi No. 10 B.-H Gota (Jam Dtvnagar 

Road* Ahnmdabad 

IS 14543:2004 


5. 

7871801 

Maa Beverages 

Packaged Drinking Water 

I64-20ML 



PtotNo-M-W/ApShiv SaJtati Nagar 

Rhaihcna 3 Surat 

IS 14543:2004 


6 

7871902 

Paras Engineering Works 

Submersible Pumpseis 

J7-9-200S 



Nana Chiloda Char Rasta 

Near Hotel Dasmesh NN No. H, 

Naroda^ Ahmedabad 

IS 8034:2002 


7. 

7872395 

Shroe Beverages 

Packaged Drinking Water 

1^2005 



riot No. 744 + Road No. 7/44 GfDC Sachin 
Suurdl-.J94230 

IS 14543:2004 
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1 

2 

3 

4 

5 

& 

7873296 

Sarvoday Pumps Pvt. Ltd. 

70-72, PannesJwar Estate* Opp. Omlcar Textile, 
Memco Toll Naka, Niroda Road, Ahmedabad 

Motors fra- submersible 
pumpsets 

IS9283:19. 

19-9-2008 

ft 

7873502 

$ai Jala Beverages 

Magdalia Dumas Road, Opp. Pote Colony Ta 
Choryasl, Surat 

Packaged Drinking Water 

IS 145432004 

23-9-2008 

10. 

7875102 

Ba)aii Jewellers 

Shop No. 6, R^mandir, Opp, Rajmandir Flat, 
India Colony Road, Bapunagar, Ahmedabad 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 
IS 1417:1999 

25-9-2008 

11, 

7876003 

Renuiiklala & Sons 

F. F.- 22, Partseenra Complex, NR-Lalflttngtow 
Char Rasta, C.G. Road, Ahrnedabad 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 
IS 1417:1999 

30-9-2008 

IZ 

7876104 

P Maneklal Soni & Co. 

Near Shah Tiles, Godhra Road, Dahod 

Gold and Gold Alleys, Jewellery/ 
Artefacts-Fineness and Marking 
IS 14171999 

30-9-2008 

13. 

7876306 

Mahataxmi Gold Palace 

Govind Ctiokla Char Rasta, Tower Andair, 
Vjsnagar, Din Mahesana 

Gold and Gold Alloys, Jewellery/ 
Artefacts-Fineness and Marking 
IS 1417:1999 

30-9-2008 


[No.CMD/13:ll] 
P. K. GAMBHIR. Dy, Director General (Marks) 


14 iwt, 2008 


^T.ST, 3087.—HK<fl ^4 flHOt (yni'M-i) fafartT, 1988 ^ fafWT S ^ 3*lfarfh*T*T 6 ^ ^ ' HK ^ MM3* 

"S^tl T^JTJfRf m«n $ fat ftm’i ^ ^ 3H*t ^J{ mis ^ f^T <mi ^ :— 

"3?^ HI$4h ttlf+HuiITl 3iT ^Trt 1*3 W dlS^H ^ 3fafa TOFT *fa'R T^Rft1f l lf*I 

WfiMi afogr ftR *iKfltR wiit aifei 

1 8889320 T^srtf f OT$) fafH-U, W1 75“ 3^1*8 13387:92 4-8-2008 

86, 2 (R TJ) 


H -A-tQU HHWI3 : 11 ] 
"A 4**lU, "SR NSlfH^I* (SJBT) 


New Delhi, the 14th November, 2008 


S.O. 3087.— In pursuance of sub-regulation (6) of Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulation* 198B, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
have been cancelled with effect from the date indicated against each : 


SI. Ng. Licence No. 

Name and adress of the licences 

IS No. and title 

Cancelled Date 

1 8889320 

M/s Kriti Industries (i) Limited 

IS 13387:1992 

4-8-2008 


Plot No. 75-86, Sector-11, Pithampur(M P) 

Irrigation Equipments-^ 
Emitters 



[No. CM D/13; 11] 
P. K. GAMBH1R, Dy. Director General (Marks) 


^ ftwft, 14 w4t, 2008 

W.3TT, 3088—*imft^(W»R) 1988 4 ^3'ffaFl4H 5 ^ ^ WN*1FW 

4tAU||Rt6 ’gtrtif t fa faR Gw*! ^ Rtl «nr| t#w i\ untfu 4*fan*Piri ♦— 
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[I'ABT II—SEC.3liil] 

*rq 

*HM I 

#1 

m 11 iru 

W?#R ^ SFFfa M 7m 
^ N17 (ft '4 Tfi-I^b TTfe'T 

w'tf tT 'mx 

taP-r 

1 

8958616 

in 

9^hftt^r '£«<" ^ m, Tnq 4m«iK 

7k,^R,(TT9) ' 

mW 7652:1995 

3FT7 T|H 

txsk 

11-8-2008 

2 

8958717 

TJJ 

'hVImU? 5 ! ^5^ # 'TRT J 7HH 377711^1, 

7^5, 5^^ i { ) 

Z(4 ITT 3062:1995 

, 71317 

73*317 

11-8-2008 

3 

8961908 

4717? TTf^T qr-w, 

43, tJTTT ^T, O? ¥) 

^1^694:1990 
'-fiqtfil <4':>A 1 FT7 

3^3?^ 

i ioo 

U-8-2008 

4 

8956915 

*7717? 77lfif4> iM 

3 J 4/ J ,'-^^1 U cijFT ^T7T TW i 

twiTT ITU, F^tT, 1) 

371$ !& 3906:1995 

■*i IV 

3tT7te ’I4+I4) 77T3IT fqT^ 
ZTf’T 

12-8-2008 

5 

8960195 

90-91 #Sfi^qd iftlT, lM=ufl7. 458001 (ll) 

3^13 4985^000 

Mfcfl-Hl H$11>R IITHM cJH7 
wi^r 

19-8-2008 


171. HHrtiR']3 : I 1 J 


Mew Delhi, the 1 4ih November* 20QE 

S.O, JOSS.— tn pursuance of sub-regulaTion (5) of Regulation 4 ofthe Bureau oflndian S[jndardi (Cert ifi canon) 
Regulations I9SS, ofthe Bureau of Indian Standards, hereby notifies the gram of licences I on he M omh o f Augus t —2 00 8 
particulars of which arc given in the following schedule : 


5t.No, Licence No. 

Name and adressof Ihe licence* 

IS No. and title 

Crranl Date 

1 6958616 

M's Neptune Packaging Private Limited 
NearPDPL Factory h Village Asrasad, 
MemawarRoad, Indore, (M P) 

IS 3*52:1995 

Crop Protection Equipment 

Fool Sprayer-Spec i tkai so u 

IMS-200H 

2 8958717 

Ms Neptune Packaging Privale Limited 
Near PDPL Factory, Village Airavad, 
Nemawar Road, Indore, (M P) 

153062:1995 

Crop Protection Equipment 
Rocker Sprayer-Spec itlciii ion 

] 1-8-2008 

3 8961908 

M/s Saku Wires 

43-Chhatri Bag, Chb&tripura, liulure- 
452001 (M P) 

IS 694:1990 

PVC Insulated cables for 
working voltages upto and 
including 1 100 V 

J I-H-200H 

4 8956915 

M 's Logie Poly Products 

314/3, SDA Compound, Near Mayunk 

To! Kaia, DewasNaka, Indore (\1 P) 

IS 3906:1995 

Crop Protection Equipment 
Hand-operated Knapsack 
Sprayer, Piston Type- 
Spec ificati on 

12-8-2008 

5 6960195 

M.'s Vikas Tubes 

90*91 industrial Area, Mandsaur- 
458001 (MP) 

IS 4985:2000 

Unplasticized PVC Pipe* for 
Potable water Supplies- 
Specification 

PWWCKW! 




[No. CMD-13:11] 


P. K, GAMBHIR. D}. DirectorCennal (Marks) 
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ipt ^ T^roir ifaiHd 

22 1 « ,5 «j®Kh 2O0& 

W. OT. 3089.—sfluflH* 1947 (1947 

^i 14) *rcr 17 ^ aipw 

w’f'P fftm ^ ^ wtt 

4>4#>if f ^ *N, * fifas ateUflu? flra* 3 ^sN 

tr*r steww *mm, hIVih ^ ^ 

3n£A 43/2006) A JJ+lftlfl 4ddl A «P’sO«i 
WWR A 20-10-2008 ^ 3TT?r JSft «ff| 

lA. TB-I IQt 1/59/2004-3^ 3tTC (irq) ] 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 22nd October, 2008 

S.O. 3089,— Id pumiw of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. LD. 43/ 
2006 ) of (he Central Government Industrial Tribunal/ 
Labour Court, Emakulatn now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the managein ent of Airport Authority of India and their 
workmen, which was received fay the Central Government 

on20-10-2008. 

pto.L-1101 l/59/2004-IR(M)| 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TIUBIJNAL-CUM-IABOUR COURT, 
ERNAKULAM 

PRESENT 

Shrl P. L. Narbert,B,A„ LL.B^ Presiding Officer 
(Monday the 4th day of August 2008/13th Sravana 1930) 
LB. 43/2006 

(I, IX17/2004of Labour Court, Ernakuhnn) 

Union : The Secretary, 

Calicut Airport Employees Union 
(INTUCX Calicut Airport P. O , 
Kotidotri, Calicut. 

ByAdv. Shri P. Chandrasekhar 

Management : The Airport Director, 

Airport Authority of India, Karipur, 

Calicut. 

ByAdv.T, Saji 

This case coming up for hearing on 28-7-2008, this 
Tribunal-ctim-Labour Court on 4-8-2008 passed the 
following. 

AWARD 

This is & reference made under Section ]G(lXd) of 
the Industrial Disputes Act. The reference is:— 


“Whether the industrial dispute raised by Calient 
Airport Employees Union against the management 
of Airport Authority of India, Calicut over 
regularisation of service of 12 trolley retrieval 
workman justified ?lfso, to what relief the concerned 
workmen are entitled ?” 

2. The cause of 12 Workers are espoused by the 
union. According to the union out of 12 workers, l) were 
trolley retrieving workers and one was a supervisor in 
Calicut Airport. Some of them were working $ince (991. 
Though they were taken through contractor, they were 
actually employed by Airport Authority, They were working 
continuously. Their work was of permanent nature. Hiough 
contractors changed, they continued. They were 
supervised and controlled by Airport Authority. Payment 
was made through contractor. However the contract was 
sham. When demand was made for regularisation the 
management denied employment. Hence the union prays 
for re-instatement and regularisation. 

3. According to the management the 12 workers were 
not employed by management. There is ho master-servant 
relationship. The trolly retrieving work was entrusted to a 
contractor on the basis of tender. The work is not perennial 
in nature. It is for the contractor to decide who should be 
the workers and management has no role in that matter 
The management is not exercising any contract/supervision 
over the workers Payment is made by the contractor. The 
successive contractors may or may not employ same 
workers. In 2004 there was a change in the contract. The 
workers have no right for regularisation or reinstatement. 

4. In the light of the above contentions the only 
point that arises for consideration is: 

Are foe 12 workers the employees of Management 7 

The evidence consists of WWI on Union's side and 
MWI and Exts, Ml to M3 on Management's side. 

5. The Point— It is admitted by the union that the 
12 workmen involved in the dispute were taken through 
contractor initially for trolley retrieval work in Calicut 
Airport. But their contention is that the contract was only 
a cover between the management and the employees. The 
workers were actually employed by I be management. They 
were supervised and controlled by the management. They 
have been working continuously from 1991 onwards. 
Though contractors changed the workers remained the 
same. The payment was arranged by the management. 
However the management denies all the contentions of 
the union. 

6. On the side of the union WW1 was examined. He 
is one of the workmen in the case He claims to be a 
supervisor in the trolley retrieval work. Remaining I ] 
workers were trolley retreival workers. WW 1 admits that 
initially workers were employed through contractor. He 
admits that the payment was arranged by the management 
to be paid through contractor. He further admits that wages 
was received from the contractors. He also admits that 
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entry passes were issued to the workers at the request of 
the contractor. However accord mg to him the worker were 
working as per the direction of management. Whereas 
MWl the wilness on the management side denies that the 
workers were ever employed by the management He says 
that the workers were engaged by the contractor. The 
trolley retrieval work was given on contract initially to one 
T. P. Aboobacker Hail. He engaged the workers of his choice 
and the management had no say in the matter. The 
management had no control or supervision ever the 
employees. The management called for tender and accepted 
the low quotation of T. P. Aboobacker Haji and gave the 
contract- It was a revenue contract for advertisement, 
^trolley retrieval and maintenance of trolley. Out of the 
income received from advertisement the contractor used 
to meet the expenses of trolley retrieval and maintenance 
and pay licence fees Ext, Ml is the tender notice. Ext. M2 is 
a ictter of acceptance dated 26-12-2006 and Ext. M3 is an 
agreement dated 26-3-2007 with a subsequent contractor 
Srin PA. Musthafa, Other lhan the oral testimony of WW 3 
there is no evidence to show that the actual employment 
was by the Airport Authority and the contractor was only 
an inteimediatoiy introduced to deprive ihe .service benefits 
to the workers. Regarding exercise of control and 
supervision the union has not been able to establish the 
same. Payment to the workers was made by the coni racier 
as admitted by WWl, The passes were issued for the 
purpose of entry into the Airport premises, lhat too at the 
request of contractor (WW1 admits) and need not go to 
show that all those who were given passes, were employed 
of Airport Authority, There is no hint even in the testimony 
of WWl regarding any disciplinary action taken by 
management from 19911 ill they were terminated from service 
in 2003. ll may be true thal the workers were working 
continuously for many years. But unless they were engaged 
by the management they acquire no right for employ me ill 
under the management. Since payment is made by the 
contractor admittedly (WW l) there cannot be any record 
with the management regarding payment of wages. The 
work may be of perennial nalure no long as the trolley 
retrieval work is continued by the management. Bntthai is 
also no ground for claiming employment under (he 
management. There is no averment and no case for the 
union that the contract system is abolished by govern mens 
in order to claim regular isat ion of service. In Steel Authority 
of India Limited-and Olhers vs. Nalional Union Water front 
Workers 2001-M-L1J 1087 (para 119) the Hoifble Supreme 
Court observes that first orall the contract labour should 
be abolished under Section 10 of Contract Labour 
(Regularisation and Abolition) Act by a notification by the 
concerned Government. Thar alone is not sufficient for 
Claiming regularisarion of service by contract workers. 
There is no automatic absorpiion of contraci labour on 
issuing a nolihcalmn by appropriate government 
prohibiting employment of contract labour in an 
establishment. The workers will have to prove thar the 
arrangement of contract is a camouflage to deny benefits 
of labour legislations to the workers. If that is proved then 


the workers can claim reguiarisaiion under the management. 
As already mentioned there is not even an averment 
regarding abolition of contract system lei alone evidence 
of actual engagement by the management. The workers 
weit engaged by contractors alone from the very beginning 
ti 11 they were disengaged by th e contractor in 21)03. Henc e 
the workers have no right cither for re-instalment or for 
regjularisation or for any relief. 

In the result an award is passed finding that ihc 12 
trolley retrieval workers have no right for regularisation of 
service under the management, the Airport Authority of 
India or for any other relief 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 4th 
day of August, 200®, 

P. 1 NORBERT, Presiding Officer 

APPENDIX 

Witnesses for the Workman: 

WW1- 23-8-2007 R R Ummer 

Witnesses Far the Management: 

MWl - 24-06-2008 - Sri G. Reghuvarun, 

Exhibit for the Workman - Nil 

Exit ibH for the Man agcnien t - 

MI Tender for Muirilcnance. Retrieval and 

advertisement righls on passenger baggage 
trolley at Calicul International Airport. 

M2 Letter of acceptance of ten tier dated 26- S 2-2006. 

M3 Licence Agreement dated 26-3-2007. 

12 2008 

^1. an. 3090.—aflfafom, IW ([947 
14) 17 ^ srprnn if, totstt 

sifai ?Tsmi 4k 

atariT’i* fawK 4 sfleill'i* 

TCRTifr'qRlSKMjTBqilLI {’*f[)/;0O7) ^ wt 

^ JtS-Kl-H m-bli RCT 22- lO'IOrm 3TTCI RTI 

[’a. wa-170i2/]6- ; 7(l07-3qif 3iHT(TTq)l 

New t)eIhi T the 22 nd October. 200® 

S.O. 3090.— In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 21(C) 
2007 ) of the Industrial Tribunal, Patna now as shown in 
the Annexure in the Industrial Dispute belwcen the 
employers in relation to the management of LIC of India 
and their workman, which was received by the Central 
Government on 22-10-2 Of) 8. 

[Nu. L-17012/16/20D7-I ft 1M) J 
KAMAL BAKJIRU, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDNIG OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Cue No. 21(C)©f2007 
Between the Management of L.I.C* of India Pans Division 
and their workman Shri Ptifcieep Kumar, represented by 
B.M.S. Patna. 

For die Management: Shri Naveen Kumar, A O. 

For the Workman; Shri Murari Pars ad, representative of 
Q.M.S, 

Present: Vasudeo Ram, Presiding Officer, Industrial 
Tribunal, Patna. 

AWARD 

Patna, dated the 13th October, 2008 
By abdication Order No.L-17Q12H6/2007-1 Rj(M) 
dated 7-9-2007 the Govt of India, Ministry of Labour, New 
Delhi, Under clause (d) of sub-section (I) and sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 1947 
(hereinafter called ‘the Act' for brevity) has referred the 
following dispute between the Management of L.I.C- of India, 
Frazer Road, Patna and their workman Shri Ptadeep Kumar 
represented by Palm for adjudication to this Tribunal: 

“Whether the action of tile management of L.I.C. of 
India, Divisional Office, Patna in not regularising 
the services of daily wage worker Shri Pradeep 
Kumar, working fora long period and rot giving lam 
regular status of a permanent worker is justified and 
legal? If it is an unfair labour practice, what relief the 
worker is entitled to? 5 * 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement. Subsequently 
a petition for withdrawal of the Ref Case has been filed 
and moved on behalf of the workman. Under the 
circumstances 1 Presume that now no dispute exists 
between the parties and hence No Dispute Award 5 is 
passed. 

3- And that is my Award, 

VASUDEO RAM, Presiding Officer 

M 22 2008 

m. air. 3091.—dWlPwi fasu atftfcR, 1947 (1947 

an 14) tit tiro i 7 i <, u i vwi&lf 

afk ^ s't'uda ^ eiuS Pi t ij«i 4tl aftt sii i 

■tfN, FiTte sfrritfh'S l^tN 3 arfh^stn 

■9CTT ^ 4TWT 22(#)/20t)7) ^ kfol(VR "4^ 

dHI* 22-10-2008 *P I 

[4T, 1J5M 7012/19/20O7-3TI SIR (t^T) ] 
9ia? r ■iw* atfvwff 
New Delhi, the 22nd October, 2008 
S.O. 3091—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes ihe award [Ref. No. 22 (C> 
2007 ] of the Industrial Tribunal, Patna now as shown m 

A 333 41 ‘S -^" 3 


the Annexure in the Industrial Dispute between the 
employers in relation to the management of LIC of India 
and their workman, which was received by the Central 
Government on 22-10-2008, 

[No. H7O12/I9®)07-1R(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXlfftE 

BEFORE THE PRESIDN1G OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No, 22(C) of 2007 
Between the Management of LI C. of India Patita and their 
workman Shri Mukesh Kumar, represented by B.M.S. 

For the Management: Shri Naveen Kumar, A.O, 
Representative 

For the Workman: Shri Murari Patted, repnsuetttwrve 
Present: Vasudeo Ram. Presiding Officer 

Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 13th October, 2008 

By adudication order No.E-170 t2/t9/2007-lR(M) 
dated 7-9-2007 the Govt, of India, Ministry of Labour. New 
Delhi, Under clause (d) of sub-section (I )and sub-section 
(2A) of Section 10 of (he Industrial Disputes Act, 1947 
(hereinafter called 'the Act 5 for brevity) has referred the 
following dispute between the Management of H.C. of 
India, Frazer Road, Patna and their workman Shri Mukesh 
Kumar represented by B.M.S-. Puma for adjudication to 
fois Tribunal:- 

“Whether the action oftbe management of L.I.C; of 
India, Divisional Office, Patna in not regularising 
the services of daily wage worker Shri Mukesh 
Kumar, working for a long period and not giving him 
regular status of a permanent worker la justified and 
legal? If it is an uufok labour practice, what retief foe 
worker is entitled to?.” 

2 . Both Ihe parties appeared on notice and filed 
statement of c iaim and foe written statement. Subsequently 
a petition for withdrawal of the Ref. Case has been filed and 
moved on behalf of the workman. Under foe circumstances 
[ Presume that now no dispute ousts between the parties 
and hence. No Dispute Award 1 is passed. 

3. And this is my Award. 

VASUDEO RAM, Presiding Officer 
22 3taqjR, 2008 

1 ST. 3tr. 3093.—aft a l P i * firerc NfUfour, iwt (iw 
tt 14) t# tirar 17 it 4bjw«i 
affor fttfadfrilk jhA ^ 

sns^ti ft** t jfltilPt* stfauabt 

RZ4T ^ ’'NflE 38(#)/20B7] # WUfiltf 

t, ^ ^ 22-10-26I& it TO fW R1 I 

[* Trl-17012/24/2007-3^ 31R (t$f)] 
foHN 41189', 4tftlfol(l 
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New I )dnf the 22nd October, 2008 

S.O. 3092.--- In pursuance of Section l ■ id the 
Industrial [)^pii^s Act, 1947 [14 of 1947), the t. 
Government hereby publishes the award [Ref. N-.- O' 
2007 ] nf the ludustr i ul Tribunal, Patna now a* u i l n in 
the Annexurc m the Industrial Dispute die 

emp layers ir s e L1 1 vuj to t he manu^emetit ol 1.11 . : i ! :id i a 
and their working, which \vu^ received by the v vr.irul 
Government on _ Y J--i:>-2UOS. 

[No. [,']70l2^20tr-Ji'. : ;^)] 
KAMAL BAKi IRli, I >e*k tkcr 
ANNEXURE 

BEFORE THE FRESIDNIG OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BIIAWAN, BAILEY ItOW, 
PATNA 

lU'leitusa: C use Nik 38(C) nf 2007 

Between the Munmieiwni ol l_.1 t_'. of India. Pllui;l IV ■: i-.-n 
and their work!siuu Vrl Sunil kmiiar. represented b> B \1 S 
Patna, 

For the Mana^Lititiil : Shri Naveen Ktirnu:. A O , 

Eltprcsenrative 

For Hie Workman ' Shri Mtirari P -..id. 

Representative 

Present: Vasudeu Kjhk Prcsid.ii*: 

Officer, Industrie! Jm ! \u\il, 

Pama. 

AWARD 

Palau, dated iJicr I ^0i October, 700^ 


By adudieiHiiui nrder No I.-1 70 J 2 '24.'. VO r ! '■' ■ M > 
daled 22-IG-20(?7 the Government oflndtf, M.-v-: ■ f. -d 
Labour, \e^ \ W Under danse id) of sub-^c 1 ..- 1 :; 1 1 
and siib-^’=-,M= f>,j ol' Section 10 erf the iu.==- =.m| 
Oz L nde- :'i. r^ ! ' ? thereinafter culled The o.: ior 
brt-vit; r ■ ■. V e(l Hie lo!ifu\ ine dispute heivv- .■■■ r V 
ui* ■■!■" I.. ( H India, iiawr Rnjd. tu! 

;b:4 0 : Sunil Kumar represented k i5 S: . 

3 J atn a for a J j ud i c. . i pU to t h i s 1 v ibun a I ■ 

“Whether theaeiMi oi the iTiana^meni ni ■ " ' -.4' 


IU-!it: J' 1 -v ■ : „■ retire, putrn Ul nol ivi-e! 
tf■ ■. ■■ i 1 ,. ■ _ .-■!■■'*.;■■ %. ■■ i . 

’.vtJU ;■ 1= -.e ■■■..■. :jl! ■ : -n ■;. ' 

nr .. ■' i .■ '■ .ei jj 4 , 

if.:T!.. ■:■■.- r ■■■:'.■ ,... 

7. : i :• ■: ■ e(= .G-V . ■ 

\tnltmeut iH . . - i: r = ^ 

;i 

liij-'ibeen flk'J aiKi t #1 pv< ■] :t;d : i 

(hi. eiraim-4:-:: -.I ! Ot -. LliK: r: : ■ . 

between the jenrriv ^--l \\i- \ 

parsed. 

} Ai:d I'l.i! !■: .:!% \v.:. ■ . 

V/' : -:i :] •■; . :•• : : ■ 


n. ar. J09J,- MTs-nf<r-r ftrp; ] 947 < ] 947 

^1 14) ^ »-im j 7 fjV ■■ T iT7n P TTT TJ. 
aTRT ^ 1n4W7 :T' r3^ 

TISST ^ TO !?!■■: ■: Wh-^jt 4r4Tf)/200ftj U ^ l tv i ri 
^Tfr t, ^ 4l nj't'if X f ; - .- ■.! J3 "t 2W)8 W7T1W »TT' 
[^. 'J.'-i ! 7I.M;^.'2U07-3fTlf %K (Tiq) | 

New I7t! I h 1 . r i ■ ■ = ?ivJ f Xlober. 200S 
S-Or 3093.—In nur suffice ol Sec I ion 37 o J the 
Industrial Dispute* Ag. It 4 7 M4 td 1047), the CVnlrLiJ 
Government hereby jUiMidv* lhe award (Ref. No. 4((’j 
2008 | of Ihc Indu n i:■ ■ 1 11 huiK:f Patna tiow a* shown in 
the Atinexure in t3:v 1 «■-. : s --irsnI Depute between the 
employers in relation h -1 t.. -i.njiLi^eincnt of LKSiiTudiii 
and their workmen, n 1 : ■. bv die Ccmral Governnk iu 

on 22- 10-2008. 

!>o !, r'f>l2-46--'2007-!RfV]H 
i. WIM. BAKllKt.i. f.k?knilk-LT- 
KvMAUKK 

BE TO RE THE PKKMhAl^OI -TK FR, INDLSTUIAL 
TRIBUNAL* SHRAM Bll VWA(N h BAILEY KOAl>. 
PATNA 

Rcftrente ( An, 4|Cj of 20(|7 
Between the Manner; ,.'.t im L [ r. of India Patna oil< 3 
(heir workman Sri Rl! ; ■ ■- k.mpjii. leprrsenred bv li.VI S. 
Patna. 

For the Mamigeme ii t ' I' \ 1 ukI ier)ee. Repre.^oniati \ c 

r ' !t . 

F o r the Workrua n :■■ i i; i. n i (■ *ti\ s.tu.1. refiresent, it i \ r l 4' 

Present; t ; 'f:V=> Kmn Pre^idiny (>MWr. 

lT-f:.vi \u I rsbisoal. Pmnn 
■MVAfitJ 

Patnii, datediii^ I >ih ( Amber, 2tH)W 
By ndudioul iim nr^! \ol 1 70 12 46 '2dt>7-[Kr M i 
dated 4-1-2008 the t wirotifrii <4' hidra, Vfinmiv -tif 
I ;:bour. New- De'P- . . ■■_-■' M -d' -.id^m ■ I ) 

: - .si' Uk’ icif i-.-i ml 
■ l-7jb '\v.i, :■ ■ .. !.ha i^ 1 ' ibr hre^ip. > 

T.5-: ;!■ r.:rI -I-.- ■ .j . h- 1 'eeii Oil 1 

M i 'iTTT- etk or 3. : < : £ f v ? wurknuiii 

T-.i iK.Hij - F . ' Inr 

e-;= ?nv,i--i7! -O ihi i ' : . 

H;T: l ■■■ ■ • ■•••• :l. - .►=/ H k>J 

tkntrn S= ^f/.etuh 

.: mrivid'd..' ■.= !■ ^ i?i_d ;lmlJ 

itHke-.r.iT: bd^lf Oi =r . ■ . : e. ■iv-.irtK. ■Jiiee^ 

] pt rj.mne iHhIl iil-.k t , ■--. ■» .-.■- 1 ^t the pm-ii^ 

' ij:j i NoDBfmU '■.!:.! =- pussed. 

A -■! that L:i SI.; . ■. . ij 

S . 1 ! 4 :G\M. IVi'^JiniU 'IlKi.-r 
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li ftc#, 22 WXgK, 2008 

^| 4 aff. 3094.—atejtfW 3rfvfrqq, 1W7 

(. 15W7 ^*1 |4) 4>t <STRT ]7X 4hJ4W“t 3 7TTO7 

3jfoT ffe*0 x^tra^ ^ j-wi 

^ Pil^t ^NPW 

5 (Bt)/2008) ^t’SflrtjlfT 
W# f, ^ 4iH?l4 W+K ^ 22-10-2008 ^\ WZ f34l I 

m ^-17012/47/2007-5^ SIR tRU)] 
^*in flia^ 4t*p 

New Delhi, the 22nd October, 2008 

S.O. 3094.—In pursuance of Section 17 of the 
Industrial Disputes Act, 194? (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 5 (C>/ 
2008) of the Industrial Tribunal, Patna now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of L[C of India 
and their workman, which was received by the Central 
Government on 22-10-2008. 

[No. H7012/47£Q07-1R(M}1 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 5(C) of2008 
Between the Management of UC of India, Patna and their 
workman Sri Upendra Kumar, represented by B.M .S. 

For the Management: Sri T. T- Mukherjee, Representative 
For the Workman ; Sri Murarj Prasad, Representative 

PRESENT: Vasudeo Ram, Presiding Officer, 
Industrial Tribunal, Patna 

AWARD 

Patna, Dated, the 13th October, 2008 

By adjudication Order No L.17012/475007-IR (M) 
dated, the 4* 1 January, 2008, the Government of India, 
Ministry of Labour, New Delhi, under clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter called ‘the Act' 
for brevity) has referred the following dispute between the 
management of UC of India, Frazer Road, Patna and their 
workman Shri Upendra Kumar, represented by B.M S ,Patna 
foi adjudication to this Tribunal; 

“Whether the action of the management of LIC of 
India, Divisional Office, Patna in not regularising the 
services of daily wage worker S/Sh, Upendra Kumar 
& Sunil Kumar, working for a long period and not 
giving them regular status of a permanent worker is 


justified and Legal? If not, what reliefS/Sh. Upendra 
Kumar & Sunil Kumar are entitled to? 

2. Both the parties appeared on notice and filed 
stale ment of claim and the written statement. Subsequently 
a petition for withdrawal of the reference case has been 
filed and moved on behalf of the workmen. Under the 
circumstances 1 presume that now no dispute exists 
between Ihe parties and hence “No dispute Award” is 
passed. 

3. And that is my Award. 

VASUDEO RAM. Presiding Officer 
^ fowl, 20 bmqnt, 2008 

qtT.341, 3095,—•StfsrfWT, 1947 
(1947 ^1 14) tiro 17 ^ <H1*U U I cr, <£3(1*1 
TJPT31T$3t 'Slfar iT u 44l ^ afa sue 

H*,4<ei7fFifiv Roitc 

C?Mt£. 6(lff)/2008} WfT TTOlfifRT 
i, 22-10-2008 a^l w<r ^341 mr i 

[U 1(H-170l2/48/2007-34^31R (t^)J 

New Delhi, the 22nd October, 2008 

S O 3495.—lnpursnar.ee of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes foe award (Ref. No. 6 (Cy 
2008) of the Industrial Tribunal, P una now as shown In 
the Annexure, in the Industrial Dispute between ihe 
employers in relation to the management of LIC of India 
and their workman, which was received by the Central 
Government on 22-10-2008, 

[No. H7012/48/2907-IR(M )J 
KAMAL BAKHRU, Desk Officer 

annexure 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Case No. 6(C) of2008 

Between the Management of LIC of India Ltd., Patna and 
their workman Shri Gopal Ram, represented by B.M.S. 

For the Management: Shri T. T. Mukherfee, Representative 
of LIC 

For the Workman : St j Murari Prasad. Representative of 

' B.M.5. 

PRESENT: Vasudeo Ram, Presiding Officer, 
Industrial Tribunal. Patna 

AWARD 

Patna, dated the 14th October. 2008 
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By adjudication Order No. L- ] 7012/4&'20O7-JR( M * 
d*ted 4-1*2008, the Government of India, Ministry \-i' 
Labour, New Delhi, under daust (d) of sub-section (] j f i ■!. i 
subjection (2A) of Section-10 of the industrial DKv-lhc 
Act, 1947 (hereinafter called l the Act 1 for bnevbity) ha sttV = .;d 
the following dispute between the management of LX ■■! 
India Ltd, and their workman Shri Gopat Ram, represented |> 
Patna for adjud Seat it ■n to this Tri bunal; 

■^Whether the action of The management of Lit' of 
India, Divisional Office, E^attiain not regularising thv 
services of daily wage worker Sh. Gopa! Rain, work ;jii: 
for a long period andnci giving him regular stilts. r.Y 
a permanent worker is justified and Legal? If no! w k r, 
relief Shri. Gopa) Ram is entitled to? 1 ’- 

2. Both the parties appeared on notice and fiL-d 
statement ofclaim and the written statement. Subsequent 
a petition for withdrawal oi" the reference lias been HR;] 
and moved on behalf of workman. Under the c ire urns toiler 
1 presume that now no dispute exists between (he par i :=:s 
and hence* A No dispute Award, is passed. 

3. And th is my Award. 

VASLJDUO RAM, Presiding Officer 
Trf$wft ( 22 2008 

05T,STT. 3096.— 4h fa h . i 94 i 

0947 0Et N) ^ 17 ^ 37 ^" I d W>ird 

'j.d'Hiitil •3ff(<T» «p d'A£. r™Wf 34tr -tto 

7 (^)/200S) USf.Tfjff 
t, ^ Sfit 22-10-2008 ^ p4T *n I 

[n TOFf-170!2/49/2007 - r Wtm (TFT,- J 

New Delhi, 0 k 22nd October. 2008 

SO. 3096 r—In pursuance of Section L7otTho 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes [he award (Ref No. 7 <Cy 
2(K)S) of the Industrial 1 ribunal, Patna now as shown in 
the Annex ure in the Industrial Dispute beiween ihc 
employers in relation to (he management of UC of India 
and their workman, which was received by the CeriLra! 
Government on 22-1 0-20()Jt. 

(No, L-17012/492007-IRfVfjJ 
RA MAL BAKHRl \ Desk Oftl^r 
ANNEXUKE 

BEFORE THE PRESIDING-OFttCER, INDUSTRIAL 
TRIBUNAL SHRAV1 BHAWANh RAILEY ROAD, 
PATNA 

Reference Case No. 7{C) uf2008 
Between the Management of Lit’ of India Ltd, Patna and 
then workman Sri Lai Mohan Ram, represented by B.M s. 
Far the Management: Sri T. T. Mukhcrjee, Representative 
ofLIC. 

For the Workman : 5 r i M urari Prasad, Represents i e 

of'BMS. 

PRESENT : V a.udeo Ram, Presid mg O FTi cer. 
Industrial Tribunal, Patna 


AWARD 

Patna, Dated, Hie ! "UKhtobcr, 2DOS 

By adjudication Orde: No l.-l 7012/4*3 71107-IRfM) 
dated 4-1-2008. [he (im eTiunuiu of India, Ministry ot 
[.about, New Delhi under t' biuse id) of'bub-sedioji ( l) and 
sub-section (2A) of Six* inn ^ ofiiie Indusmal Disputes 
Act, 1947 (hercimifler csi'l-Ai lhc A cl' for brevity) fuis 
referred the fallowing dispu:e bei ween (he management of 
LJC of India Ltd., Patna un-.i i i: v i r winkman Sri l.al Mohun 
Ram, represented by P.ano for adjudication to thU 

Tribunal: 

Sl Whether the action -i ;ho nKinugcsnent ol’ldt' oi 
India, Div isi onal Gill..- L a ;u n a i n n ot regu Lar i ^ i ng i he 
services of daily wiuu v ui'kjr Sh, Lfil Mohan Rntu. 
working for a long :v:■:■■. d und itot giving him agul:jr 
status of a permuncr.i ■ =-kiT |um ii jed and Ugiil" 11' 
not, what relief $li. L.I M^Lvnt Ram are entitled io? 

2. Both the parties ^ppL'mvd on notice and filed 
statement of claim and the wnu-jni statemeni, SubscqncutK 
a petition for withdrawal iu'rhc ivlcrcncc has been tiled 
and moved on bchal f o (' wo rk rU; l n L< ndc r rhe c Ire wnslancvs 
1 presume that now no dUpok tsiste between the pat ties 
and hence a ' h No Dispute Award" is passed. 

3. And this is my A word 

VAS L = T > LO R A M. Efei di ng Ol 1 kci- 
22 200K 

w.w. 3097.—afrftif^rzm. f) 47 
f 1947 ^5T 14) ^ WT l? Tv 7TWTT 

TTff-Sr^rft 3TTTT ^fa v -Fnr Tp T4m« f’iHi'flWi ift7 

•r4sii(\ ^ Uk"i >n--il [■ i^»i fa fit F 34Vj(Pr4v 

^Trat? (^'■TTr. i4 f?ft).'2Da8) ?rarrftin 

FTTfft +U+H TST I2-IO 2008 ’StTFT ?3ir »JT I 

[¥. TT^r- >.7-JI 2-S7/Zn(h7 3TR (T"?l ] 
TTvERFT '4ry4=-. 3tfsRTTTT 

New Delhi, the 7 2nd October. 2008 

S,O r 3097.—hi pursuance of Section 17 of the 
Iiidusrrial Disputes Art. Ki7 04 of I94?h ihe Oentnil 
C^ovemmcnt hereby pub li^hcs ihe awanl [ Ref No, 14 (CD 
2008) of the Industrial Tribunal, Pa(tia now as shown u^ 
the Annexure i]i the indu Jmtl l>ispute betweeti ihc 
employers in relation to the -Uiiiiauement of UiC oflndia 
and their workman, which w-:js leceived by the Central 
Government on 22-10-2008 

j\o J.-17012= : ?7.-20074K(M)] 
KAMA!. RAKURU Desk Officer 
ANN I-AIRE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL SHRAM BHAWAX HALLEY ROAD, 
PATNA 

Reference Case Nru l-i(C) 

Between the Management ol L.lf. 1 of India Ltd.. Patna and 
their workman Sri Rajesh Kumar, represented by lit M S 
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For the Management: Sri T, J H Mukherjee. Representative 
ofLlC. 

Forth* Workman ; Sri Murari Prasad* Representative 
ofBMS. 

PRESENT: Vasudeo Ram* Priding Officer, 
Industrial Tribunal, Patna 

AWARD 

Patna, Dated, the 14th October, 2008 

By adjudication Order No. L-17012/5 7-2007-IR (M) 
Dated 7-1-2008, the Government of India, Ministry of 
Labour,New Delhi, under clause (d) of 5ub-ttction(l) and 
sub-section (2 A) of Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter called L the Act* for breviiyj has 
referred the following dispute between the management of 
LIC of India Ltd,, Patna and their workman Shri Rajesh 
Kuroan, represented by B T MJE-, Patna for adjudication to 
this Tribunal : 

“Whether the action of the management of LIC of 
India, Divisional Office, Patna in not regularising the 
services of daily wage worker Sh. Rajesfi Kumar, 
working for a long period and not giving him regular 
status of a permanent worker is j ustified and Legal? If 
not, what relief Shri Rajesh Kumar is entitled to? 5 '* 

2. Both the parties appeared on notice and filed 
statement of claim and the writtem statement Subsequently 
a petition for withdrawal of the reference htt been filed 
and moved on behalf of the workman. Under the 
circumstances I presume that now no dispute exists 
between the parties and hence ‘No Dispute Award" is 
passed. 

3. And this is my Award. 

VASUDEO RAM, Presiding Officer 
r 22 2008 

^L3TT + 3098+—aMm* 1947 

(1947 14) ^TRT p 3lj^K u i 

d^hftiTF iR?n ^ (7^ it. 15 (*fr)/2O08) 

^ TTOfW t, ^ ^ 22-10-2008 *#1 

TTF?T fj3(T >31 I 

[Tt T^T-1 T012/5S/2007-«^3in(TITT) J 
^ H<rl 5FSP, ■stlu^icl 

New Delhi, (be22nd October, 2008 

S.O. 3098,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15 (C )) 
2008) of (he Industrial Tribunal/Patna now as shown in 
the Annexure in (he Industrial, Dispute between the 
employers in relation to the management of LIC of India 


Ltd., and their workman, which was receiyed by the Central 
Government on 22-10-2008. 

[No. L-17012/58C007-1R(M)] 
KAMAL BAkHRU, Desk Officer 

ANNEXIKE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD, 
PATNA 

Reference Cut No. I5<C)«nOOB 

Between the Management of LIC of India Ltd., Patna and 
their workman Sri Birendra Prasad, represented by B.M.S. 

For the Management: Sri T. T. Mufcherjee, Representative 
of LIC 

For the Workman : Sri Muiati Prasad, Representative 
ofBMS. 

PRESENT : Vasudeo Ram, Presiding Officer, 
Industrial Tribunal, Patna 

AWARD 

Patna, Dated, the 14th October, 2008 

By adjudication Order No. L-l 7012/58^2007-lR(M) 
Dated 7-1-2008, the Government of India, Minbtry of 
Labour, New Delhi, under Clause (d) ofsub-section (Ijand 
sub-section (2 A) of Section 10 of the Industrial Disputes 
Act, 1947 (hereinafter called ‘the Act’ for brevity) has 
refereed the following dispute between the management of 
LIC of India Ltd., Patna and their workman Shri Birendra 
Prasad, represented by Patna for adjudication to 

this Tribunal: 

“Whether the action of the management of UC of 
India Ud. s Divisional Office, Patna In not regularising 
the services of daily wagje worker Sh. Birendra 
Prasad, working for a Long period and not giving him 
regular status of a permanent worker is justified and 
legal? If not, what relief Shri Birendra Prasad is 
entitled to?". 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement. Subsequently 
a petition for withdrawal of the reference has been Hied 
and moved on behalf of the workman. Under the 
circumstances [ presume that now no dispute exists 
between the parties and hence 'No Dispute Award 1 is 
passed. 

3. And this is my Award. 

VASUDEO RAM, Presiding Officer 
^ “fai#, 22 2008 

**rair. 3099— sfaatfw f^tR arftilrni, m? 
(1947 14) ^ MRT 17 ^ if 

HWtl&tl ^ W'H* |-i4i'44»T( lie 

-sjrNntf ^ , 3t^*i 3 4sil Pi* Run $ 
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• m I G ftf. F-1 TT OF IND1A ■ NOV- L YL HIR 22,2QWAGRAHAYA N > ; * : =. 


VZ=tT ^ (TT^f U 1 6 ( *ft ) f'SOOft) ^7T !I*Ti fa "■< 

-3T1 _ 4.7 22 (fe 2flDft ^3' OTct ^3lf : 

[ *i T^r-17(H2/5^2007- mi WR ! T :- ■ . 

a|K^, 3fri'J-+-.- : '' 

Now i Jo 111 i, [ [to 22 nd ()el ober h 20t >8 
5.0. 3099. Ij 1 pursuance of Section 3 7 i/. i;=.-, 

Industrial Dispute Act, 1947 G 4 of 1^47). the t.V'm.ii 
Govemmenl hereby p:ib 1 1 sies the ;iward (Kof \o. ^ ■ 

200ft) of the Industrial frihunal, E^lnn now as show:- n 
the Annexure lil the Industrial Dispute between ■.>:* 
employers m re bn ion M ibe management of LIC of [r:2. : s 
and their workman. which wm received by the r-r.c': 
G ovemmenl on 2 2 -10- 2i iOS. 

!No, [. -17012'5v--'2007-EKs '■ i.i 
KAMAi.RAKUKLaV^ 

ANNDNL'RE 

BE POKE ITIE PRESIDING OFFICER, JMT1STM V! 
TRIBLIN AL,,SHK AM KII4WANJM1LKY KOAlk 
PATNA 

Reference fuse Nu. i>f2l)l!tt 

Between ihc Manage merit of LIU of India Ltd., Pot a- .-= i 
their workman Sri Sanmdi Komar, represented by Si * t ■ 

Forlhe Management: Sr Cl. I Vlukherjee. Kepi esenn.r ■-. .- 
■ ■J l.K- 

For the Workman : ^r: Mann Kras lid. Represent-i:''- 
oDtMS 

PKLSLNJ . V,l^iUoo ftum. lYesidmgOfJw-. r. 

Jmluviridl Tribunal P.unu 

AWARD 

Patna, Dated She t inii t Kdubvj. 2 ouK 

By adjudication < Jrder \o. I1 701 2 '?fJ* !7-( K = ■ : 

Dated 7-1-200ft, ihe Government of India. Mmr.U’- I 
Labour,Now Delhi,under (.'lau.-iO(d?oJ'stib-smMif 1 ■■■ i. 1 
sub-section {2A) of SAviioii I u of the Industrial I)krio.--. 

Ac( h 1947 (hereiiuitUn culled L tlie Act’ for brevis? ! ..- 
referred the following dispule between I No Dun^fin:'.' . ■: 
LIC oflndia LliL_ Patna and I heir workman >hri \w 
Kumar ne presented h\ It M S., Patna for jadj Lithe mi- -e =■ 
this Tribunal: 


between the parties and ■.. 
passed. 

3. And that is rny At 

VAS- ■ : 

^ I 


15RF,^F, 3100*- 

( J947 14) ^TTT T- 1 ! ' 

TTt 3TFp ffe^fT ^ V^l v : s ■ 

^ 4^1!2 (■■■■' 
^TTrfr - 

IV3TT SIT I 

r^-' ' : =: 


New Delhi, the '. . 

3100+ In j'-' ■ ■' 
Industrial Disputes Aci. ! ^ ■ 
Govern menl hereby pu L fc i: I ^ : 
2DUS) of the Industrial Tin :,... 
the Armcxure in the loo-: . 
unplovers in relation to i:\-. .i : . 
and their workman, whu' 

(jt wemment on 22-1D-2D J : :- 

J-- : 

A>" ? - 

BEFORE THE PUESUbv * 
TRIBUNAL, SURA ?.' 

\ \ : J - 

Reference (At . 

between the Management ■■ = 
ihe i r workman Sri Dayan ai =-. = 

Lor die Management: So ! . 

oJ l ^ 

[■'or the Workman : Sri > n ■ 
OT IS'- : ■ 


Ll Whether die iJvUou or'ibv niuna^emyrn nf i.U j 
India [ .id., F'hvinional 1 Mtkv. l^tn;i m mu mauku >■ ::v.: 
tfie servi cc^ of i lai I y w .ige worke r S h S;in ^[i K i. : . \ ■. . 
working for a iong period and not giving him \\ ;.w .;■ 
stalui of u penuiLiienL xvork^r is j untitled? 1 frau. ^ l..:i 
relief Sh. Santo^h Kumar eni is led to?". 

2. Both the purlin up paired on notice and ?>i : 
statement [jfelaim Lind tlic wntSen suiement. Suh^cejO's !!!!'-. 
a petition fur withdrawal o( ttie reference uas [>L i t h n ri!. I 
and moved on be Inti 1' of ihc workman. L.-iiol. 1 i '' ■-■ 
circuuistances I pixwumc that now- no dispute v\j.. 


PRESENT: Va.r..!.-.- 
bna : : 

' ;■ 

Patna, Daied. tl:. : i 

By adjudication Ortk , i : - 
Dated 7-1'201)8, ihc tkvi-.-M.;- 
[,aL>oiir x New Delhi, under t '!.=:■ 
suh-section f2A> of Section i 1 ' 
Act, 1947 (beremafter c.dkd 
teterred the following dL^pui.-: 


i F h .-\Ki Kl Sh\ 1 (iO| 
\-U\ Di>oute Award’ l;: 

1 ■■ ■£.AM. PoddingOllicet 
■■:>T7L 2lH^ 

-■ :■■■■-.: ,i.fb.itTrv : [74" 

. ■-■'.’I *1 ^rm 3TP4TR L r --71 
L w.' i^u^rrrf Jti 
■"b'lrrTh d ifahWioi 
: !7 ;7fT}/2fj0ft) 

-hi ;;- iu -:'hjs ~*i t jfi 

; .;.1 - 3Ti^ i TJTJ ? ! 

-■ - T i 311^4 

: u‘ Section ! 7 i-S ti'o 

■ i - :-i l l >47). tlic t'emr-.l 
!, ^v..iLdrRd'. No |7(C j 
.i. i'.Uj;.! now o.s .diuwii ill 
■. == --(spiiM bclweut tb:■ 
...■ ■ mi.nr of l.ir of (ndi.i 

. : .w.l by rhi: {'enuni 

: -: .'-. | ! ,1 e=i>'2(H 17-|Rr\ii: 

■ ■■ \ k-SKO, LK-^h OMi-.vr 


l i ^ VU, INmiS'l'KI\L 
V W, K 4 EE.I'V RO.\lk 

■L 

■ t =r;wiMt 

: J.I.L I Id . biliiu u:..J 

:." T.O'-Li-kdTw \ l M k 
■■! "Si-, iK vpix'S'.'iHariv^ 

:■ = i--.=.1. iL'preseiUjiiie 

ni Oesidina Ofllccr. 

■. ii i "itv.i;-. li. Puma 
A> 

I v v'.Sw i. ?.4Uk 

■ : .VO!2.(Ui:U07-IKc h ^j 
■= ii: o! Itidiu, Mini^iry 

■=,■ !.=.: it.if-iLib-section (1 1 an.1 

■ ■■: 'he EnduSTri.d f>Kpale> 
Sic \iU lor byes iss ^ ln^ 
. l' i i lEif maTLagcinera l?I 
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L1C oflndia Lid. + Pamaand then workman Shri Dayanand 
Kumar, represented by B.M.S., Pama for adjudication to 
this Tribunal; 

“Whether the action of the management of L1C of 
India, Divisional Offce, Patna in not regularising 
the services of daily wage worker £h. Dayanand 
Kumar s working fora bug period and not giving him 
regular status of a permanent worker is justified and 
legal? If not. what relief Shri Dayanand Kumar is 
entitled to?*\ 

2. Both the parties appeared on notice and filed 
statement of claim and the written statement, Subsequently 
a petition for withdrawal of the reference has been filed and 
moved on behalf of the workman. Under the circumstances 
l presume that now no dispute exists between the parties 
and hence a "No Dispute Award is passed/' 

3, And this is my Award. 

VASUDEO RAM, Presiding Officer 
22 2003 

<ET. 3*1, 3101 r -—aifiifm* 1947 
(1947 ^*1-14) tflTT 17 ^ 

^ 3f[r- 

+4*bH3f ^ PiR^e 4 

W TT- ^ ^t- 123/20Q6 > ^ SWilfeM t, ^ 
22-10-2003 ^ Tim l[3n W I 

C^Et TU?M 101 U4/2002-3fU^TR 0?0 1 

^n+K7l qH3^ F 

New Delhi, the 22 nd October, 2003 

S.O- 310L—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref, No. I D 
123/2006) of the Central Govt. Industrial Tribuna l/Labour 
Court, Emakulam now as shown in the Annexure h in the 
Industrial Dispute between the employers in relation to 
the management of Trivandrum Airport Authority of India 
and Iheir workman, which was received by the Central 
Government on 22-10-20G& 

("No. L-l 101 l/4/2O02-lR{M>] 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CD M-LABOtlRCOURT, ERNAKULAM 

Present; Shri P, L, Norbert, B.A. n LL.B., Presiding Officer 

{Monday the 25th day of August 2008 3rd Bhadrapodh 1930) 

I. IX 123/2606 

(I.D- 76/2002 of Indus trial Tribunal KollauO 


Sh. M. Mohan an, 

Athivilakathu Veedi) k 
TC 41V1647+ Manacaud, 

Trivandrum. ^Workman 

By Adv. Sri, AniiNarayan, 

1 L The A irport Director, 

Trivandrum Airport 
Authority of India* Kerala, 

Trivandnrm*695004 

^ Adv, Sri K-L Nara&imhan 

2, The Manager, 

Ex-servicemens* Industrial 
Security Guards (P) Ltd. > 

TC 16/321, E&waravilasam 

Road, Jagathy 14, Trivandrum —Management 

By Adv. Lexmana Iyer. 

This case coming up for hearing on 3 9-O4l-20OJk this 
Tribunal-cum-Labour Court on 25-08-2003 passed the 
following. 

AWARD 

This is a reference made under Section 10 (I) (d) of 
Industrial Disputes Act- The reference is; 

(A) Whether Shri M. Mohanan a security guard 
engaged through contractor M/s, Ex-servicemen's 
Industrial Guards (P) Ltd. h in the establishment of 
Airport Authority of India at Trivandrum Airport is 
entitled to regularization by the Airport Authorily of 
India? 

(B) “Whether the contract between the Airport 
Authority of India and M/s. Ex-servicenmf 
Industrial Guards{P) Ltd.., was genuine one or a sham 
contract ? lfso T to what relief the workman concerned 
is entitled to 7' 1 

2. The facts of the case in brief are as follows :— 
ShriM. Mohanan was working as Security Guard in Airport 
ofTrivandrum from 10-02-1996 to 31-12-1996. Thereafter 
he was not engaged. According to the worker Though he 
joined service through contractor M/s. Ex-Servicemens h 
Industrial Guards {P) Ltd, the real employer was Airport 
Authority. The contract between M/s. Ex- Servicemens' 
Industrial Guards (P) Ltd and Airport Authority is sham. 
The worker was controlled and supervised by Airport 
Authority the first management. The disciplinary control 
was also vested with Airport Authority. Along with him 15 
other security guards were working They were absorbed 
in Airport Authority as per die decision orHonble Supreme 
Court in Air India Statutory Corporation case. The worker 
alone was not absorbed. He had worked more than 240 
days continuously in an year. However he was retrenched 
without following the procedure for retrenchment under 
the LD. Act, He is entitled to be re-instated and wgulurised 
in service. 
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3. .According to the management the worker w as oh 
employed by the tlM management. but was an employee 
of the 2nd maniiectTk-m. There wa* nn mastejr-SL-rv.mi 
relationship between murker and the first in;mager:vm 
Airport Authority did not exercise control or stupors i-dou 
over the worker. The first manggemcm had only 
administrative superv i s ion ove r [ he workers.' I 'lie c I a 11 n .ml 
had filed an O.P. before the I Eigh CouM for the some relief, 
But ho did not succeed. He had no case before rhv I [sifii 
Court that the contract is sham. He has not worked 240 
days as claimed by hitn. Even if he has worked sc. long h c 
has no right for absorption or reinstatement, As per die 
decision of Supreme Court the security guards* who were 
working during the relevant period as per the list provided 
by the 2nd management contractor, were regularised. [ he 
claimant was not working during the relevant period and 
his name was not there in the list. Hence die first 
management could not absorb him. The claimant R not 
entitled either for reinstatement or for absorption ot for 
any other relief. 

4. In the J ight o fth e above t u nte Pi i on s the fo! 1 nw i ng 
points arise for consideration. 

1 . is the contract between first and 2nd management, 

genuine ? 

2. h the claimant emit led for absorption ? 

3 r Ts he entitled for reinstatement? 

The evidence consists of the oral testimony of WW J 
and documents^ evidence of Ext. W-l on the side of ihe 
claimant and M WI and Exis. M-1 to M-4 on the side of ihe 
managemem 

5. Points No, 1 & 2 :—Admittedly there wa-s a 
contract between first management (Airport Authority 1 and 
2nd management (Contractor), The claimant admits 1 hat fie 
joined service in ihe Airport Trivandrum as security wnud 
through the 2nd management contractor on 10-02-1^%. 
There were 15 other security guards similarly appointed. 
But hi s case ts that th e con tract was on ly a camou flage an d 
the real employer was the first management. According io 
him the supervision and conlrol were exercised by the first 
management The disciplinary control waa also exercised 
by the first management. WWI is rhe worker. "He ha^ staled 
in terms of the contentions in the claim statement. 
According to him it was the Assist an! Engineer of the 
Airport who was controlling and supervising the sea!rr;y 
guards including (he claimant. The power to take 
disciplinary action was vested with the Airport. Weekly 
off was given by the Assistant Engineer, Once the 
Assistant Engineer denied two days' work for the reason 
thai he did not give due respect to the Assistant Engineer. 
The Assistant Engineer was maintaining attendance register 
The claimant relies on Ext. W l agreement between first and 
2nd managemerfl to substantiate the contention ihai ihe 
contract is sham. The role vent terms of the contract urc ■ 
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J ’(3) L ’. r .1 h l‘ p -i vine til u 1 wanes shall fie m ade 

by the security agency io its employees in the 
presence u! a re preventative of 1 lie authority 
designated tor the purpose by the Airport 
Director. 

The authority will make payment on or before 
the 1 0th da\ of the mojufi on rhe submission 
of a certificate of aiicndante and certillcffie ul 
satisfactory pec form a nee from the concerned 
o fficeM n-c barge oft h e A ut liori ty. . 


The Authoriiy reserves the light to reduce or 
increase the number of security guards and 
security supers reore..." 

(&) “The agency sluil I provide lo Lheir security guards 
neat and clean uniforms approved by the International 

Airport Authority of India . .. 

All the security guards of the Agency shall wain he uniform 
wherever on duty in the said premises. In I he event of any 
security guard being found without uniform, lie will not be 
allowed tojoin duty and w if I ho marked abseni for that day, 
the security guards as well as the securily supervisors 
who are posted at various, places as determined by the 
Airport Director from ume (o nine will rep or! (t> [hr 
concerned officer author i/cd in this connect ion at the tmie 
of joining and leaving duty every day and the aforesaid 
officer-tn -charge will maintain Muster RuI V Attendance 
Register of the duties ot such security guards and security- 
supervisors. 

15. The authority !m& the right ro check, scarefi or 
examine the person and belongings of the security guards 
o f the agency while ente r i n tj Irjiiv. iny: th t said prtmi sc s a nd 
they will not leave the premises unless authorised by the 
concerned authority. 

16. The security' guard * of the agency will abide by 

the rules and regulations ofthe authority while performing 
their job in the said premises.. 

IE. The security guard shall engage themselves for 
the specified purpose for which they are deployed by the 
Authority, Tn case any scllli Oy guard is found engaged in 
doing any other work, bis cntr> permit shall be confiscated 
and cancelled.. ... 

.the AmJmrity shall beat liberty lo 

forbid the employment of any person whom it may consider 
undesirable. The servants t-mployed by him shall be under 
the general discipline of the authority in respect of points 
or routes of entry lo and ^\ '\[ from ihe premises and tn 
respect of use of toilets and w .isli rooms. 

6. The terms referred above make it dear that the 
wages has to be paid by ihe .security agency lContractor], 
but in the presence of a representative of the first 
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management. The first management baa the right to reduce 
or increase the number of security guards (Hid supervisors* 
The strength of guards depends on (he needs of Airport 
sod ora be decided only by the Airport Authority and not 
by a contractor. Therefore on that count it cannot be said 
that the contract La sham. Clime 8 is In respect of the 
uniform. Asfoe security guards are working in the airport 
in security areas the Airport lias every right to require the 
agency that their workman should be In uniform an that 
focy coiddbe identified. It is not an act of exetebe «f control 
over the workers. Everyone working in the Airport whether 
per mane nt staff or contract workers have to abide try the 
general discipline of foe Airport. So also the term that the 
places where the security guards are to be posted will be 
decided by the Airport Director does not mean foil the 
woikers are controlled by the Airport Authority. It is the 
Airport Authority which has to determine which areas are 
to be guarded That cannot be left to the decision of foe 
contractor. In the seme clause H is mentioned that foe 
securitiy guards have to report to the afiicer-in-tharge of 
foe Airport mfoe time of joining and leaving duty everyday 
and the said officer shall maintain attendance register of 
foe security guanh and supervisors. This is for foe purpose 
of ensuring that foe workers of contractor ba rt ending to 
the duties and sufficient serariiy is ensured in foe areas of 
foe Airport which me sensitive and not for foe purpose of 
paying wages or other service benefits to foe workers. It is 
ap^sonal service in a security area and the officers of 
Airport has a dirty to watch whether service is rendered. 
Clause 15 says that while entering and leaving Airport 
premises foe security guards will be checked and searched 
by foe officers of the Airport Authority. Being a security 
mea the tint management has to make sure foot nothing is 
brought in or nothing is taken out of foe Airport by foe 
security guards.That is not an act of exercise of any control 
or supervision by foe Airport Authority. Clause 16 says 
that the security guards will abide by the rules and 
regulations of foe authority while performing their job in 
thepremlres. It is agencral rule of discipline to be observed 
by all the worker? in the premises of foe Airport whether 
regular or contractual Clause l g refers to foe deployment 
of security guards by the first management It is for the 
Airport Authority to decide for what prepares foe aeeurity 
guards should be deployed each day. This cannot be 
decided by a contractor. Depending upon foe needs of 
mdi day foe authority will deploy the workers. It cannot 
be considered as an actofctntrel over the worissfo. Clause 
19 empowers the Istt nanag emartfoprevefoqnpioymeot 
of aay person which it coosiden undesirable and also to 
determine foe routes of entry and exit from Airport 
prembea. Since foe guards an deployed in sensitive areas 
it is foe forty of 1st management to see that they are 
disciplkied persons without any criminal beekgrowid. For 
the purpose of checking them during entry and exitfocir 
nmtes are restricted and determined by 1st management. 
These are inevitable conditions for working in Airport 


security area and cannot be treated as an act of exercise of 
control or supervision. 

7. The worker (WWI) has no case that the payment 
was made by foe first management. MW1 the officer of the 
Bret management has denied that the first management 
exercises control and supervision over the workers. 
According to him the supervisor of contractor used to 
give directions to the security guards. The worker used to 
repent to the contractor and not to foe Airport Authority. 
Ext. M.3 is a statement submitted by the contractor to 
Assistant Labour Commissioner. H is contended in Ext 
M.3 that the contract was for a short period, that normally 
at foe end of contract period the workers will be relieved, 
foal if a fresh contract is signed as for as possible the same 
workers will be engaged, that the worker in quest ion was 
engaged by the contractor as bbdscarcrw.e.t 2344-1997, 
fort be dtfnm report for duty o* approached tlw contractor 
for job thereafter and that the disciplinary control, grant of 
weekly off, payment of salary etc. are absolutely rhe 
responsibility of the contractor and not of the first 
management The Airport Authority had directed the 
contractor to ftiroish certain information regarding foe 
workers under foe contractor, Accordingly die contractor 
fomhbed details of 14workers who were til Ex-rervitanen. 
At that time the claimant was not on the rolls of the 
contractor. Ext.M4 is licence issued tocontractorufe.l2( 1) 
of Contract Labour (Regulation & Abolition) Act, 1970. 
Though foe worker says that he-was denied week for two 
days by the Assistant Engineer of Airport as a punishment 
for not giving due respect to foe Assistant Engineer, the 
contention is not substantiated and cannot be treated os 
an instance of disciplinary control by 1st management. 
The contractor (2nd management) do» not suppertbim. It 
is submitted on behalf of foe worker that foe Assistant 
Engineer was the officer who was controlling and 
supervising the worker and if he was nmnfoied, the truth 
would have come oat But it is for the 1st management to 
decide who should be their witness. If die worker wanted, 
he could have summoned him. So also foe 2nd enfosefor 
is not examined. But foe stand of foe 2nd management» 
disc bred by Ext M.3 statement submitted to A.L.C, The 
worker bed approached foe Hoe’ble High Corot m O.P. 
9328 ofl 998 (Ext. M. I ) preying forthe same relief He <fid 
not succeed. O.P. was disposed of with the observation 
dint foe rights of the worker and similar workers ore 
regulated by the decision of foe Apex Court in Steel 
Authority of Indie Limited v. National Union Water Front 
Workers 2001-II-L.L J. 1087 [2001 (5) SCALE 626J. The 
relevant portion of pan 6S roads: 

Where a workman is hired io or in connection with 
die work of an establishment by the principal 
employer through contractor, he merely nets as an 
agem so there will be mawer and servart rotationsbip 
between the principal employer and foe wnfamt. 
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But where a workman is hired in or in connection 
with the work of an establishment by a contractor, 
either because he has undertaken to produce a given 
resull for the establishment or because he supplies 
workmen for any work of the establishment a 
question might arise whelherthe connector is a mere 
camouflage as in Hussainbhai Calicut \s case (supra), 
and in Indian Petrochemicals Corporation's case 
(supra), etc.; if (he answer is in the affirmative, the 
workman will be in tact an employee of the principal 
employer' but If the answer is in the negalive, the 
workman will be a coni met labour. + ’ 

3. In the Itghl of die above decision it is for the worker 
to establish that he was hired for the work In Airport by the 
1st management through conlractor, but not by the 
contractor There is no such evidence in this case. I'hc 
worker has not called for records, if any, from either the 
Airport Authority or the contractor. He cannot expect 
voluntary production of documents by the managements. 
Whereas in Lyr M3 ihe contractor contends that he was 
maintaining the records and making payments. The 
disciplinary control was also wilh him. In O.P. the worker 
had no case that the conlract was sham. But according to 
the learned counsellor die worker the claimant was seeking 
absorption on the basis of!he decision in Air India Stalutory 
Corporation and others Vs. t in [ted Labour Union and others 
1997-1 -LLJ 1 11 5 (S. C.) But this decision was overruled 
prospectively in Steel Authority of India Limited but 
declaring that any direction issued by Industrial 
Adjudicator/any court tor absorption of contract labour 
following ihe judgment in Air Indian case shall hold good 
and the same shall not be set aside, altered or mod i fled tin 
the basis of the judgment jei Sleel Authority of India in 
cases where such direcnon Iras been given el'fecT to and 
has become final. Lhu Lt was held that there is no autLunatic 
absorption oi Loutrncl labour on issuance of a notification 
by the Government under Section 1 D( I) of Contract Labour 
(Regulation & Abolition) Act. 1970 prohibiting cmpkwmcnl 
uf contract labour According io the [Jianuuemenis ihe 
worker's name was not there in ihe rolls of 2nd management 
contractor Therefore, there is no question of absorb trig 
him on The basis of me decision in Air India Stjij^os-y 
Coqxiretiou case. 'Therewhen ihe deevv.im- iw s+Vl 
A uthority offodja v- t i? jendeo d the absorption ofi£ 
labour mere!’] .u\ length of j notifLasir'i. ■i-jder 
Section 1U01 oITI.Ka Act noi pemfisi.iblc Thai v,^- 
iihothe petitioner -.urnLot L :itceod to uLiim absorb- 

9, As already mens toiteJ since the wmkei inh ;.j - he 
service through connector mhiylry it is Cot If in ^1 
that the contract ww only a smokescreen <!u 

principal employer a:tu ihe worker. The ckimi;-:- 1 hz* 
miserably failed 10 prove the same. JherelLrc. .■ = j;o: 
possible to bold that fii-. L contract 1* slw?, itewu lv -. .01 
entitled for ah.Sdrplmsi. 


10. Point No.3:- 'I'he worker claims that he h*id been 
working continuously for more than 240 days from 10-02- 
1996 to 31' J2-1996. But it is not admitted cither by the first 
maria^aflffliiorby the 2nd management (Ext M3 statement) 
Assuming that he had worked 240 days of mare 
continuously stilt it w^ under the 2nd management and 
not under the first management. Therefore the question of 
giving notice or compcusalion by the 1st manage rrtenl 
under Section 25-F of I D. Act does not arise. Unless he 
was a worker directly under the first management he is also 
not entitled foTreinslatouient under the firs.t management. 
It is for the 2nd rntmeemeni to consider the employnitm 
of the worker according to their discretion, The worker has 
tiol acquired any right wiititcverto claim employment under 
the first management. 

IL In the result an award is parsed finding ihat the 
worker Sri M.Mohanan is not unfilled forreguiatisufion or 
re-jn&latement or any oih^r reliel in I si management and 
the contract between Airport Authority of India and 
M/ s.Ex-Servicemcns 1 [ndusirial Guards (P.)Ltd is a genuine 
contract. 

The award will com*: mto forte une moulh alter iis 
pub I ication in the O I'll c 1*1 < juz tile. 

Dictated to the phonal Assistant, transcribed and 
typed by her, corrected and passed by rue on tins the JSlh 
day of August, 2008. 

P L NOKRERT, Fading Officer 
APPENDIX 

Witness for workman 

WW] - 24^5-2004 Sliti Jv Madhavan Nair. 

Witness for Mdnagcrm-iit 

MW I - 25*2-2008 Slui .fohn Ncllimala Sara) 

Exhibit for the workman 

W ] A el ee 111 ent between A irpon A uthor- 

iiy & Contractor dated 31-3-1995 
(Original >. 

Exhibit for the Management 

Ml GIO.P No .9 3 28 G 99 5 fiIt’d be- 

fo the Hon "bid High Court of 

Lo-Ohi 

M2 - CV^y c! luJgment inO. P, 932B/199JL 

M 3 - Cy; :=f ]c t te F N 0 E IG/! 02 7/A A1 

T^LT'VM dated i 6-1-2002 oflL^erv. 

Industrial Guards 

{p-i.id. 

M4 - Gi|v of Licence No.CL'L/95; ALC!.' 

T VM dated 2 U2-1W5 issued by ALC 
Trivandrum. 
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3102.— s fr alftlfr fSTTR arfMfrPL 1947 
0947 ^114)^^17^ sppflTiT tJ T^N A 
#.#.^3Gi <ji TRftlftf ^ (nql^^f ^ 

^J*i^ ^im^aisiPt^r ^ <**£}** flWK sfeKw 

atfFfOTER -HI^T^nT WIT-1, ^ 1 f^ 

tf. 310 / 2000 ) y+iftRT ^ ^ w&r 

22-IO-2O0K^*M§ar ®W | 

[TT. ^“200l2/202^00(h3n?3TO<#-l)] 

(jin ^TRIj ^44h 

New Delhi, the 22nd October, 200* 

8*0, 3102,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947). the Central 
Government hereby publishes Ihe Award (Ref, No 310/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Couit, NoJ Dhanbad now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL and their 
workmen, which was received by the Central Government 
00 22-10-200*. 

[No. L-20012/2D2/J0(KhIR(C-l)] 
SNEH LATAJAWAS, Desk Officer 

annexure 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO**L DHANBAD 

In the matter of a reference U/s, 10(1) (d) (2 A) of the 
Industrial Disputes Act h 

Reference No. 310/2000 

PARTIES t Employers in relation to the management of 
Kustore AreaofM/s. B.CC r Lid, 

AND 

Their Workman 

PRESENT ;$hrtFLM Singh, Presiding Officer, 

APPEARANCES: 

For the Employer* Shri D.K. Vetma, Advocate. 

For the Workmen Shri N-G-Anm, Authorised 
Representative, 

State; Jharkhand Industry: Goal 

Dated, the 15th September, 2008 
AWARD 

By Order No. L- 20012/202/2000 (C-l )dated JS-IO- 
2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub* section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the dispute for 
adjudication to this tribunal with following schedule: 


"tRI 4ti4 HKfl ^ si'll fiFI ^ 

^IFf ft TTlft W feft 

ftil ^ ^ w 

2. The workman has filed written statement stating 
that Basdeo Kumtar alias Basdeo Yadav had been working 
at Burragarit Colliery since the date of his appointment Le. 
17-10-1971, and his CMPF number and LD. Card number 
was D/541571 and? lb 16 respectively. He was performing 
the job of Night Guard to the entrire satisfaction of the 
bigger authority with unblemished record. 

During tenure of his service he was nerver charge- 
sheeted nor punished for any misconduct. When he came 
to know that his name is wrongly mentioned as Basdeo 
Kumhar in place of Basdeo Yadav then he rushed to the 
management and had requested the management to rectify 
his surname as ‘Yadav 1 in place of'Kumha^ in 'when he 
failed to get relief then he had represented to the mangcnient 
of Burragartt Colliery on 6-4-87 alongwith an affidavit sworn 
by him before Notary Public that his surname has been 
wrongly mentioned as TCumhar 1 in place of Yadav". So* it 
had been requested therein that his surname should be 
rectified in all statutory records as Basdeo Yadav S/o 
Sakhraj Yadav in place of Basdeo Kumhar S/o Sakhraj 
Kumhar. His surname had not been rectified, rether ft 
charge-sheet had been issued to the concerned workman 
vide its no. BCCL /BA/BSHAM/41 dated 16-1-92 The 
concerned workman submitted his explanation to the 
charge-sheet and the mangjevnent was not satisfied with 
his explanation and a departmental enquiry was held. The 
enquiry was not conducted fairly and impartially. The 
charges levelled against him were vague and were not 
specific. During the course of enquiry principle of natural 
justice had not been followed- The concerned workman 
was not given full opportunity to adduce his evidence in 
support of his defence* so it was a defective enquiry and 
on the basis of this enquiry ihe workman should not had 
been punished. It has been submitted that during the period 
of private management of coal mines the name of workmen 
wer frequently changed false and concocted Form 'B 1 used 
to maintain to avoid the compliance of Industrial Laws. Jt is 
also submitted that a large number of cases cropped up 
due to negligence of the dealing clerk who had maintained 
the Form 'B F Register on the eve of take over of coal mines. 
Jt is also submitted that right from the date of appointment 
of Basdeo Kumhar alias Basdeo Yadav to till his illegal 
dismissal none has come forward or appeared physically 
before the management with a complaint that he is the 
genuine employee and present Basdeo Kumhar alias 
Basdeo Yadav is a fictitious person, Apart from these the 
imaginary person should bad lodged a complaint between 
this span of time of 20 years right from joining to illegal 
dismissal that the genuineness of present Basdeo Kumhar 
alias Basdeo Yadav should be verified as complainant is a 
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genuine employee, During the course of domestic enquiry 
neither so called genuine employee has neither appeared 
and adduced evidence before the Enquiry Officer nor the 
management as well as the Enquiry Officer made any effort 
to get Him produced to record his evidence. It has been 
urged that the management has been trying to imaginery 
person as real employee, but neither submitted his 
antecedent nor submitted his photograph duly certified 
by Mukhiya, B,D.O. and other Government agency so that 
hb identity can be verified by the investigating Authority, 
He has not been given second opportunity by serving a 
show cause against the proposed punishment of dismissal 
, So it has also been prayed that the management should 
have given lesser punishment to the workman either 
stoppage of annual increment, or put in badli/causai list 
or reduction in rank. 

Et has been prayed that an award be passed setting 
the order of dismissal and reinstating the concerned 
wokman with full hack wages andother fringe benefits with 
retrospective effect. 

3- Written staunent has been filed by the management 
stating therm that the present dispute is not maintainable 
either in law or on facts and the present dispute has been 
raised by the union after lapse of sin years and such the 
pesent dispute is belated one and not maintainable in the 
eye of law. li has been stated that Basdeo Kumhar. the 
cDeemed workman, working as a Night Guard in Burragtttt 
Colliery was an imposter His actual name was Ram Janam 
Yadav* Accordingly Basdeo Kumhar, vide tetter No. 991 
dated 13-10-91 was asked to submit the certificate of his 
genuieness issued under signature of Mukhiya/B D O. of 
his native village. Sri Kumhar did not submit the required 
certificate of genuineness. Again vide letter No. 7 dated 
2-1-92 he was asked to submit the same, but he failed- He 
was charge-sheeted vide tetter No.41 h dated 16-1-92 for 
wilful in subordination or disobedience or any lawful or 
reasonable order of higher authority and giving false 
information regarding his particulars for the purpose of 
employment,age and other particulars required by the 
company^ under clause 26*1*10 and 16-1-12 ofthe certified 
standing Orders of the Company The reply submitted by 
the concerned workman was not found satisfactory and it 
was decided to conduct domestic enquiry into the above 
charge-sheet Sri K.B. Singh, the then Security Inspector* 
Bbalgora area was asked by the management to conduct a 
confidential enquiry in order to ascertain the correctness 
of the identity of Basdeo Kumhar, Sri K.B. Singh went to 
the native village of Ba^Jeo Kumharalias Basdeo Yadav at 
the village Maklpur* P 0. Parain, P.S< Rosra, Dist Balia (UP.) 
and met his mother, Smt, Chanari who identified the 
photograph of one Ram Janam Yadav and confirmed that 
the photograph was of her son She also told that he was 
working in Bunagarh Colliery of Dhanbad in the name of 
some other parson. Other villagers also identified the 
photograph to be of Ram Janam. Yadav S/o late Sakhraj 
Yadav On further investigation, it was revealed that there 
was only person of the name of Basdeo Yadav in that 
village, who was Inca! pradhan and Cousin brother of Ram 


janam Yadav. fiasudeo Yadav also identified that the 
photograph to be of Ram j anam Yadav S/o late Sakhraj/ Sri 
K.B. Singh obtained the voter-list of Makalpur village, 
wherein at SI. no. 391 l he father's name of Basdeo Yadav 
was found as Mufchfal- The enquiry was conducted by the 
Enquiry Officer duly appointed by the competent authority 
in which Basdeo Kumhar alias Basdeo Yadav fully 
participated along with his co-worker. During the enquiry 
the charge levelled against the concerned workman was 
established beyond doubt. Keeping* in view the report of 
the Enquiry Officer and brevity of the charges levelled 
against Basdeo Kumhar , he was dismissed from the 
services of the Company vide letter No. BCCL/BA/BGH/92 
Dismbsal/1194 dated IS-11-92 issued under the signal ure 
of py_ CM.EJAgenk Burragarh Colliery. It is evident from 
the repottof the Enquiry Officer as well as Sri K.B.Singh, 
Security inspector that the concerned workman was.nekher 
Basdeo Kumhar nor Basdeo Yadav, but he was actually 
Ram Janam Yadav and got employment by impersonating 
the actual Basdeo Kumhar. It his submitted (hat the enquiry 
conducted by the Enquiry Officer is fair proper and in 
accordance with the principles of natural justice The 
concerned workman was given foil opportunity to establish 
his identity, but he foiled to prove. 

It has been prayed that as award be passed in favour 
of the management. 

4. The management has examined MW*I* Chandraket 
Narain Singh* who is posted as Personnel Manager at Dobari 
Colliery of Boslacola Area and in 1992 he was posted in 
Bhalgora area of BCCL, as Personnel Manager, He has 
proved Exts, M-l+M-2, M-3, M-4and M-5. 

The workman has examined WW-1- Basdeo 
Yadav,concerned workman, who has filed papers-cost 
Certificate, application dated 5-8-87, certificate granted by 
the Chhetrya Panchayet, Rajmanpur, Vikash Khandrasra 
(Balia), VtrieMist dated 29*7*96 letter dated 24-S-93,tetter or 
Atoho Devi, Ex.-M-L-A and union s letter 1*9-1998. 

5. The teamed counsel of the management argued 
that the employee bad been impersonating Basudeo 
Kumhar T he was charge-sheeted and after enquiry he was 
dismissed from service. The chargeshert which has been 
filed by the management ExtM-1 dated 16-1-92 shows that 
only 48 hours time was given to the workman for 
submission of his reply It shows only giving 48 hours time 
for submitting reply to the dtargesheet is very short period 
and it violates the principles of natural justice because 
proper lime has to be given. In this respect in the case of 
Delhi Cloth £ General Mills Co. Ltd. Vs Tejvir Singh in 
Civil Appeal No. 985 of 1967 it has been laid down - 
Domestic enquiry- Principle of natural justice- Violation 
of- very short nonce of date of enquiry* Another point 
which has been raised by the workmen representative ihai 
after enquiry report he has not been given so-cause notice 
to give hi$ reply. The order passed by the management, 
Ext. M-5 shows that no show-cause notice with enquiry 
report has been served to the concerned workman and the 
management's witness h MW-1 has stared in cross- 
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examination that T do not re* collect if foe copies were 
simplied lo the concerned workman’ la this respect the 
workman has referred 1999(2) PUR. 370 fat which Horibie 
Hig h Court laid down copy of enquiry report must supplied 
to the employee before the order of punishment- non* 
supply of report before imposition of penalty by the 
disciplinary aufoority would vitiate die enquiry. In this 
respect Honbic Court has referred AIR 1947 SC 1605, AIR 
1976 SC 1785. The workman has also referred TCLR1991 
SC 61 in which Hon’ble Supreme Court held that in 
disciplinary proceeding it is necessary to supply to 
delinquent copy of inquiry officer's report. It is wllbln natural 
justice that the delinquent should be supplied a copy of 
enquiry report and entitled to the supply of a copy thereof 
In 1963 (II}LU-367 the Honble Supreme Gout lead down 
that finding against the concerned workman based on report 
given by superior officers, such report not made available 
to the concerned workman and die officers making the 
report also not made available for cross-exam motion by 
foe concerned workman et the domestic enquiry - Held in 
foe circumstances vitiated by violation of principles of 
natural justice. 

6 . Chi foe side offoemanageraet* (2008) [SCC (LAS) 
890has been referred m whkh Honbie Supreme Court held 
that where two views are possible on evidence, Industrial 
Tribune shoo Id be very slow in interfering with foe finding 
arrived at in domestic enquiry. The management has also 
referred (2004) ISCC (L&S)-1 in which Honble Supreme 
Court laid down that the workman removed from service 
bad challenged only foe nmchuionreacbed by the Enquiry 
Officer end the quantum of punishment but not foe legality 
or fairness of the enquiry proceedings, held Labotr Court 
could not examine the findings of the enquriry officer and 
held that fire charge was not proved. 

7. Another ground which has been argued on behalf 
of the workmen that Dasrafo Singh, who is said to be the 
complainant, has not been examined during enquiry on 
which report the workman was dismissed from service. In 
this respect management's witness, MW-l stated that 1 1 

do not know who bed made complaint was examined at foe 

time of enquiry chining himself as Basdeo Kurchar. I shows 
font foe complainant his not been examined in foe enquiry, 
so it cannot be said that a proper enquiry has been held 
against the concerned workman. The learned counsel for 
the workman argued that he has given his affidavit for 
change of name, but foe management has not changed his 
name inspire of his request Moreover, foe photo copy 
has been filed which shows that Basdeo Yadav S/o Salduraj 
Yadav has been mentioned of Village* Makhalpw, 
P.s. Rasara, P.O. Barasia, Datt Balia (UP.) and caste 
certificate dated 13-6-94 of the concerned workman, but 
this employee has not been examined by foe Enquiry 
Officer. 

8 Learned counsel of the worisnari argued foot his 
name has been entered in Form l B’ Register as Basdeo 


Kunfonr. The Form L B‘Register is written rn English end 
the concerned workman is rut literate person because as 
per his reply to the chargesheet which has been given oti 
17* 1-92 diatbe only fixed his L T.l, and in other paper also 
he has given L.T.I. It shows that the proceedings of the 
enquiry which have been conducted in English and Hindi 
have never been explained to foe concerned workman and 
after completion he has given his LXI. In foe Voter List 
which has been filed by the workman relating to enquiry 
shows that LT.l. has been taken from foe concerned 
workman, Thh Voter list esmot be accepted by foe Tribunal 
regarding its contents, 

9. As per discussion it shows that foe complainant, 
Dasrafh Singh has not been examined as witness and the 
complaint also not available on which chargesheet was 
issued to the concerned workman. Moreover, after 
chargesheet and after enquiry. Ext M-l shows also that 
tiie enquiry report has not been served before dismissal to 
foe workman and u per Ext M-5 which violates the principle 
of natural justice and against foe judgement of Hon bie 
Supreme Coat 

10- Therefore, on foe basis of materials available on 
record, 1 come to the conclusion that foe action of the 
management in dismissing foe concerned workman from 
service with effect front 18-11*1992 is not justified, hence 
the concerned workman deserves to be re-insiated in 
service. But since as per records be has already crossed 
the age of superannuation in foe year 2005, the concerned 
workman is entitled to 7 5 % back wages from foe date of his 
dismissal, i. e.18-11-1992 till the date of superannuation. 

In foe above manner die award is rendered. 

H,M, SINGH, Presiding Officer 

qf fV'Olt, 22 2008 

ISClIt 31031—ihWlW* PWKaTfitMw, 1947 (1947 
^114) w'iri 17 ^ 

iQSKMfMI ^ uqtirix ^ ft til'll bil tilt ^ 

(h, "d Pww w* ifeiiPK. 

HftW«(oU0IH 'vciieis Woffl-2, iVvvfl ^ T Ttt2 (riqtf 

Ttour 71/1999) ^ nqnftni %nsft 4 , # uran ^ 

22-10-2008 U$t UTS f 31) rtl f 

[^i 9JH-11012/84/98-31^ 1) ] 

nm XXTO, 3Sfh^>ifl 

New Delhi, the 22nd October, 2008 

&0. 3103,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Gove r nme nt hereby publishes the award (Ref. No. 71/1999) 
of (he Central Government Industrial Tribunat-cum.Laboiir 
Court No^, New Delhi now as shown in the Annexure, in 
the Industrial Dispute between the employers in fetation 
to foe management of M/s Alitalia Airlines and their 
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workman, which was received by the Central Government 
on22-10*2008. 

[No.M1012W9*.lR(C-D] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

OKTRALGOVERN MENT INDUSTRIALTRIBWAL- 
CUM-LABOUR COURT-ILRAJENDRA bhawan, 
GROUND FLOOR, KAJENDRA PLACE, 

NEW DELHI 

15 th October, 2008 

LD.No.7I/I999 

ItefNo. L-1 lOli/84/98-IR-C-I dt. 90-1999 

In the matter of dispute between: 

Sh. Shivaji Guha Workman 

Versus 

M/s A lita! ia A irlines Manageme nt 

CORRIGENDUM 

]. Jhai on page -1 ± in the tick* of the parties and terms of 
reference the name of the respondent Company 
ATLANTIA, be read as ALITALIA. 

2, That in page -1 in the Last para end of the second tine 
after the words ‘ 'Thai the" and before the Word Services, 
the words TERMINATION QF h is to be inserted' 

3, That in the middle of second paraatpage-9+-"itis denied 
that the Claimant is NOT entitled tg reinstatement in Job 
with full back wages or any other benefits or other 
Compensation or damages. The word NOT is to be omitted- 

4, Jn the III* para from bottom of page-10 the Word 
"Proceedms'be read as PROCEEDINGS, 

5, Wherever the date of Settlement on page II & I? 
mentioned as I3'5-1993 be read as 31-5-1993. 

C.K, SINHA, Secy to the Court 

3] 2008 

*IL3*t 3104.—aJldlfll* 1947 (tjU? 

14) m\ ] 7 ^ if F ■STf'F 

^ h^i ^ ^ ( 

*iyrq 3S*jMh4i Tf 

^ mishi 137/1999} 

^ TRsER ^ 31-10-^2008 ^ 5TRT 6|T I 

[U TEtT-12012/68/1999-^ 3TR (^t-1 > ] 


New Delhi, the 3 1st October, 2i)0i 

S.O, 3104.—In pursuance of Sect ton t? of ille 
Industrial Disputes Act, 1947 (M of 1947), [be Central 
Government hereby pub I ishes ilie award (Ref. No.! 3 7/19991 
of the Central Government Industrial Tribuna In; urn-Labour 
Court, Kanpur as shown in the Annex ure, inihe Industrial 
Dispute between the managemenl of State Bank of India, 
and their workman, received bv the Central Govern mem 
on31-l0-2G0S* 

[No. f.-l20J2:'6fi.- : l999-lR {HA)} 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI RCISHUKLA PRESIDING OFFICER 
CENTRALOOVERNMEN 1 [ N DUSTRJAL TRIHIJ N ALr 
CUM-LABOUR COURT', SHRAM BHAWAIN ATI 
CAMPUS UDYOG NAGAR, KANPLR INDUSTRIAL 
DISPUTE NO. 137 OF 1999 

Industrial dispute between 

The Deputy General Secrolury 

State Bankoflndia Staff Association SB I Building 

Mall Road 

Kanpur. 

AND 

The Assistant General Manager 

State Bank of India 

Zonal Office 

MG Marg 

Kanpur. 

AWARD 

1 * The Central Go vemmen!, MO I ., New Delhi, vide 
notification no* L -12012/68/99-1R (B-l) dated 21 -6-99 has 
referred the following dispute fur ad judical ion to 111 is 
tribunal. 

"Whether the action of the management of State 
Bank oNndia, Kanpur in ordering stoppage of one: 
increment to Sri Sarvesh Kumar Srivaslava is legal 
and justified? If not to what relief the workman is 
enlitled? 1 ' 

2* It is not necessary- 1 to give full facts of the ease as 
the instant case was identified to be decided through Lnk 
Adalalr On 12-9^8, when The ease was taken up for 
discussion in pretrial meeting of LOK ADALAT tribunal's 
attention was drawn by the representative for the 
management towards the application moved by the 
representative for the union duly supported with an 
affidavit dated 17-4-08, and it was argued by the 
representative for the management that from a bare perusal 
of the application it is quite obvious that the union does 
not want to press the presen i claim and there lore ha.s 
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requested to decide the case as not press. Tribune] hes 
also given its anxious consideration to that application 
and find force in the arguments addressed upon by the 
representative for the management. Accordingly, the 
present dispute is decided as not pressed bolding that the 
workman concern ts not entitled for any relief as claimed 
by the union cm his behalf 

3. Reference is answered accordingly against the 
workman and in favour of the bank. 

R G. SHUXLA, Presiding Officer 

^ fWV 31 sratprc, 2008 

mm 3m—j|leipi<* (hen atfafrn, 1947 (1947 
TT 14)^tt*FI I7#4I:J4UH WR T&Z ^ 3ffar 

Sfedl ^ Pivta+K aft* «i<i ^ "dte, 

if 1*1as afeffilSP (emi^ tK^»n afrdHher 

$tfwret quijt # ifma (TTCTf 56/19983 5ft 

1 4 t twiit ^ 3 1-10-200B ^ ara *u 1 

[*fc HtT-120] 2/233/1997-311$ 3tR (^-1>] 
3TTO 

New Delhi, the 31st October, 2008 

S.O, 31 OS.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 56/1998) 
of Centra] Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Armexure, in the Industrial 
Dispute between the management of State Bank of India, 
and their workmen, received by the Central Government 
OU31-10-2008. 

[No. L-12012/233/1997-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI EL G. SHUKLA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOURCOURT, SHRAM BHAWAN ATI 
CAMPUS UDYOG NAGAR, KANPUR 

INDUSTRIAL DISPUTE NO, 560F1OTS 
In the matter of dispute between 
Sri B.P. Misfire 

State Bank of India karamchari Sangh 
K-46 Devendra Puri Kidwai Nagar 
Kanpur. 

AND 

The Regional Manager 
State Bank of India Region * L 
Zonal Office 
The Mall 
Kanpur. 


AWARD 

1. Centra] Government, MOL, New Delhi, vide 
notification No. L -l2012/233/97-IR.(B*l) dated 124-98 has 
referred the following dispute for abdication to this tribunal. 

KYA STATE BANK OF INDIA KE 

PRABANDHIAK DWARA SRI PADAMPAT 

ATMAJ SRI PRATAP SINGH DRIVERKO DINANK 

9-9-96 SE NAUKARISE NIKALA JANA UCHIT 

AVAM VAIDHANIK HAI? YAD1 NAHI TO 

SAMBANDHIT KARMKAR K1S ANUT05H KE 

HAQDARHAI? 

2. A bare look of the schedule of reference cider 
dearly indicates that the union raising the dispute on behalf 
of the claimant is considering him as Driver and has also 
assailed his removal from the service of the Stale Bank of 
India with effect from 9-9-96 treating him as driver. But the 
union in paragraph (E) at page 4 of the statement of claim 
has clearly admitted that on 12*8*94, Sri B.N. Agnihotii a 
regular and permanent driver of the bank was posted at 
Pukhrayan Branch of the apposite party bank at the post 
of driver and he was asked to perform the job of peon cum 
messenger. The union in its entire statement of claim has 
not mentioned the made of payment to the claimant. Thus 
from the statement of cJaim and from the schedule it is 
quite dear that the workman on 9-9-96 was performing the 
job of driver in the opposite party bank and when he had 
not worked as such question of termination of the services 
of the claimant as driver does not arise at all. 

3. In the statement of claim it is also pleaded that the 
claimant was engaged as driver on 22-10-92 and continued 
as such till 9-9-96, which fact prima*facie appears to be 
misconceived in the light of the statement given in para (D) 
and (E) of the statement of claim which are self explanatory 
and ate not in consonance with the schedule of reference 
order. 

4. It may also be pointed out that in the entire 
statement of claim the fact that the claimant was ever issued 
any appointment letter for the post of Driver after regular 
selection process of the hank has not been mentioned, 

5. On the contrary the claim of the claimant has been 
assailed by the opposite party bank on a variety of grounds 
alleging that the services of the claimant was utilized on 
need basis and for the services rendered by the claimant 
bank paid contractual rates on daily rate basis and that 
there never existed relationship of master and servant 
between the contesting parties and that on this ground the 
claim of the union is liable to be rejected. It has also been 
claimed by the opposite party that the claimant was in the 
know of the fact from the very beginning that he is an ad- 
hoc employee of the bank and he has no right to the post. 

6. For the reasons discussed above, H is held that 
the claim of the workman is devoid of merit and is liable to 
be rejected and is hereby rejected. 
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7. Reference is answered accordingly against the 
workman 

fLG. SHUKLA, Pressing Officer 
31 2008 

W+Wh 3106.^^1 *M7 [ 1947 

14) ^R1 17 ^ ^t 3W D l ^ 3fTF^r 
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New Delhi, the 31st October, 20013 

&0. 3106.—In pursuance of Section IToflhe 
Industrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby publishes the award (Ref No-25/2003) 
of Central Government Industrial Tribunal-cum-Labour 
Court F Kanpur as shown in the Annexing in the Industrial 
Dispute between the management of State Bank of India, 
and their workman, received by the Central Government 
wi3M^200&. 

[No L-I2012/LOI/2002-1R (li-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRIFtG, SHUKLA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT> SHRAM BHAWAN ATI 
CAMPUS, KANPUR* 

INDUSTRIAL DISPUTE NO. 25OF2003 

Industrial dispute between 

Sri Narendra Kumar 
C /0 Sri O.P.Mathur 
117/K-36, Sarvodaya Nagar, 

Kanpur. 

AND 

The Deputy General Manager, 

State Bank of India, 

Zonal Office, 

The Mail* 

Kanpur 

AWARD 

I. Central Government, MOL, New Delhi h vide 
Notification No L -1201 2/1 01 £002-1 R.(B-J) dated 18th July 
2003, has referred the following dispute for adjudical ion to 
this tribunal:— 


2. Whether the action of the management of State 
Bank of India in terminating the service* of Sri Narendra 
Kumar Father w e t Jan, 1991 and thereafter not considering 
him for reemployment while reemploying others including 
the recruitment of fresh hands is justified? If not, to what 
relief the applicant is entitled? 

3. The case of the appl i cant is lhat he was appointed 
by the opposite parly in subordinate cadre on June 1988, 
at banks Regional Office Mall Road, Kanpur, and that he 
was paid by (he opposite party his fill! wages including 
allowances. He discharged the duties of peon under the 
opposite party. It is alleged by the applicant that he was 
appointed by the Regional Manager! after processing the 
relevant recruitment rules. 

4. The applicant as againsi the above allegation 
pleads that he was assured by (he authorities of the bank 
than he will be made permanent and regular but the employer 
in spite of the fact that there remained regular and permanent 
post did not offer the same to the workman. The opposite 
party bank dispensed wllh the services of the workman 
with effect from January 1901. It L pertinent to menlion 
here that the date of termination of the workman has no< 
been mentioned in the claim statement filed by him. The 
opposite party also invited applications from amongst open 
market and the applicant also applied for the same hut he 
was not cal Led for interview which smacks with malafide on 
the part of the opposite party and attracts the provisions 
of unfair labour practice. 1 he workman has also pleaded In 
his petition that the regional manager a( a subsequent stage 
has assured him that he will be made regular and permanent 
and that it will be ensured that he should be paid his 
wages at par to that of regu Jar an d permanent empi oyec.! r 
may be noted here that In view of his previous statement 
made in (he opening paragraph of his statement of claim it 
is quite dear that he was never appointed by the Regional 
Manager of the Bank as alleged by him. 

5. It has further been pleaded by the workman (hat 
the opposite party have dispensed with the services of the 
workman in gross violation of the provisions of Section 
25G and H ignoring the vita] tact that juniors have been 
retained in service against rhe same job and that the 
opposite party have not provided any opportunity of 
reemployment at the time of providing fresh engagement 
to the others for the same job h has also been pleaded by 
the workman that rhe management have dispensed with 
his services with effect from January 1991, which is highly 
illegal and unjustified and (he workman is entitled to be 
reinstated in the services of ihc opposite party bank with 
full back wages and all consequential benefits along with 
consequential benefits. 

6. As against the claim of the workman the 
management has filed the It written reply disputing the claim 
of the workman on a number of grounds inter-alia that the 
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workman has never been subjected for tegular selection 
against any regular and permanent post; that the workman 
has never been issued any appointment tetter in his favour 
by the competent authority; that there never existed any 
relationship of employer and employee between the 
contesting parties; that the workman never performed the 
work of regular and permanent nature; that the provisions 
of the Industrial Disputes Act* 1947 are not applicable in 
the ease of the workman as he was never the employee of 
the bank, that no officer ox authority of the bank is 
empowered to appoint h contravention of recruitment 
On the basis of above it has been prayed that the claim of 
the workman is devoid of merit and is liable to be rejected. 

7. It may be pointed out that the instant case can be 
decided there is no need to discuss the evidence oral or 
documentary lead by the parties as the instant case can be 
decided only on the basis of pleadings of the patties. It is 
the own case of the workman that he was appointed by the 
Regional Manager of the Bank after interview and also it is 
the case of the workman that the Regional Manager further 
assured him that he will be given regular and permanent 
£iflpkyym &!t and that It will be ensured that he be paid 
regular pay including allowances. This admission on the 
part of the workman in his own pleadings would go to 
establish the fact that the workman had never been 
appointed by the Regional Manager of the bank, nor the 
workman has filed any such appointment order issued by 
the competent authority of the bank in the absence of the 
same the Tribunal is of the firm opinion that the workman 
has palpably failed to establish the fact that he was 
appointed by the competent authority or the Regional 
Manager of the bank against the post against which he is 
laying his claim. It also emerges out from the own pleadings 
of die workman that there never existed relationship of 
efnptoyer and employee hempen him and the opposite party 
bank. Under these circumstances the tribunal has no 
hesitation in holding thit there never existed any 
relationship of employer and employee between the 
contesting parties and when it so question of termination 
of his services by the opposite party or denying 
reemployment to him by the opposite party does not arise 
at all Therefore, the provisions of Industrial Disputes Act, 
1947, are not applicable in the case of the workman. 
Moreover it may be pointed out that the provisions ofthe 
Act could not be made applicable in any case ipso facto 
like that of case of the workman unless it is pleaded that 
the provisions of service rules have been violated which 
are analogous to any of the provisions of the Act 

8. Therefore in view of the foregoing discussion it is 
held that the workman cannot be held entitled for any relief 
as claimed by him and the reference is liable to be decided 
against him and in favour of the opposite party, 

9. Accordingly it is held that the workman is not 
emitted for any relief as there is no relationship of master 


and servant between him and the opposite party and that 
the provisions of Industrial Disputes Act, 1947, are not 
applicable Jn tus case. 

10. Reference is decided accordingly against the 
workman and in ftvour of the opposite party. 

R h G. SHUKLA, Presiding Officer 
31 2008 

^t3TT, r07 t —SJWlPl* 1947 (1947 
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144, 156/2006) ^ U4ilftld ^ ttwu ^ 
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W -1201 l/29/200Q-an£ m (it-l), 
R T£H2012/191/2001 -3nt 3H7L (*1-1), 
R Rtf-12012/183/2001 -3tf£ 31R Otf-l), 
^ R3-12012/190/2001-sni^P. t^-l), 
R Rtf-12012/189/2001-3H£ SIR (*)-l)] 

New Delhi, the 31st October. 2008 

SkO r 3107.—In pursuance of Section 17 ofthe 
Industrial Deputes Act, 1947 (14 of I947) h the Central 
Government hereby publishes the Award (Ref, No. 165 n 
138.141 p 144,156/2006) of Central Government Industrial 
Tribunal-cum-Labovr Court, Emakiilam as shown in the 
Annexure in the industrial dispute between the 
management of State Bank of India, and their workmen, 
received by the Central Government on 31-10-2008. 

[No. M2011/29/200CHR (B- ] X 
NaL-120L2/l9]/200MR{B-IX 
No> L-12012/188/200 l-IR(B-lX 
No, L-12012/190/2001-1 R(B-1X 
No. L-12012/189/2001 -IR (B-1)] 
AJAY KUMAR, Desk Officer 

at^exure 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 

tribunal4:umlabour court, ernakuiam 

PRESENT 

Shrip r L,Nm-bert,B.A Jh LL.B Lj Presiding Officer 
Friday, the 18th day of July, 2008 

ID-165/06,1D-138/06, iD-l4|/06> 1D-144/06 and 
ID-156/06 

ID-165/06 

(LD. 100/2000 of Industrial Tribunal, Koltam) 
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5* According to the management due m urgent 
needs several branches of the bank had u> engage 
temporary messengers in leave vacancies piucly an 
temporary basis, Such temporary employees were 
numerous and they were demanding permanent 
employment. Their grievance was taken up by the union 
by making representation to the manage men r. The 
management entered into a settlement with the union 
regarding the vacancies of messengers and the modality 
of absorbing temporary messengers. There was such a 
settlements 1987,1991 and 1995, In the tat settlement it 
was agreed that the panel of temporary employees shouu 
be kepi alive up to March 1997 and the vacancies £j«^ 
existed up to 31-12-94 should be filled up. There w*is 
another agreement between union and bank on 3 0-0 7 - 1996- 
As per that settlement also the union agreed to ret >l, di- 
vacancies of messengers up to 31-12-94 and to fill u;, tfu ■■■? 
vacancies out of wait list by 31-03-97. The union cannot 
turn around and say that after 31*03-97 also the candidates 
in the watt list should be absorbed. The panel lapsed on 
31-03-97 in accordance with the settlement. The head office 
of the bank had sanctioned 214 posts of messengers. As 
per the direction of Government of India 25% of the 
messenger vacancies were to be filled up from among 
eligible full time general attendance- Out of 214 vacancies 
after earmarking 25% h the remaining vacancies were 160, 
Out of it 4 vacancies were reserved for Schedule Tribe 
candidates. Thus the remaining vacancies available for 
appointment from the select list was only ! 56- All the 156 
vacancies were filled by appointing candidates from the 
wah list. The bank has implemented the setrleroeni. The 
bank has discontinued the service of temporary employees 
as on 31-03-1997 in terms of the settlement and it is not a 
retrenchment 

6 , In the light of the above contentions the follow ing 
points arise for consideration;— 

L Are all the candidates in the select list entitled to 
be absorbed ? 

2 Has the management violated the terms of various 
settlements in the matter of absorption of temporary 
messengers ? 

3, Whether the termination of service of temporary 
employees legal ? 

4, Reliefs. 

The evidence consists of oral tehtimony ( -.\ WWd to 
and documentary evidence of Ext?. W-l to W-26 on the 
side ofthe union and M W I and Exu:, M-11- M ■ - 7 on the 
side of the management. 

7. Points No* 1 and 2: —State Bank of ii i-J)a cugAistxl 
temporary employees all over its brandies ir ttiJu tomcat 
urgent needs arising out of km-.'L vacancies unrkloa-' e±c. 
]r course of time such temporary employees started 


demanding absorption. The union took up she (natter with 
the management. The management doci:^ed The issues 
with the anion and arrived *u settle m<:. its at di tic tent 
intervals. The first settlement wl ^ on I 1 ~ 87 fl-.xi. M11. 
In the said settlement belwe tn the unren and the 
management they agreed to c atcynme temporary 
employees into 3 groups according ' io thr length of (heir 
services. The 2nd settlement was on ^6-07- L S® (Ext. M2). 
There was slight modification of the \ Int settlement. The 
3rd settlement was on 27-UE 1 85 (Lx l M 3)- I hat <no 
conta Ined only si ight mod i ficadon of the eair| y iett I . 
The 4th settlement was on 09-01- h 9l (E '* l M-41. It was 
decided in Em. M-4 settlement to prepare separate panels 
of temporary employees (scale wagert ') an d casual 
employees (daily wagers). It was also decide ^ Lo COsl sidcr 
temporary employees for absorption in vacant ^ely lo 
arise up to 31*12-94 and casual employees up \ 'o t l, 95-96. 
Thereafter there was a conciliation in the pr e^iicc ot 
Regional Labour Commissioner, Hyderabad on t, '9-U6-95 
The minutes of the conciliation proceedings is E. ^ - M-5 
The parties came to an understanding in th - said 
conciliation that strength of messengers will be asi t^sed 
as on31-12-94 and all the vacancies till then will befilk 
latest by 31-03*97. It was also agreed that both panel. wf 
temporary and casual employees win be kepi alive * hll 
31 -03-97. In pursuance to Ext M-5 conciliation there was a 
5th settlement on 30-07*96 {Ext. M 6), Ext- W 9 is a panel ot r 
223 temporary messengers. Ext, W-10 is a supplementary 
list of temporary messengers for filling vacancies arising 
due to dropouts. These temporary employees in Ext- W-9 
and 1C were selected after an interview. Though (he panel 
of temporary employees numbering 223 was approved by 
the head office of the bank for the purpose of absorption 
the svplementary list of 34 employees were not approved 
as there were enough candidates in Ext, W9 list [223 ? to nil 
up the available vacancies. For the same reason the panel 
of casual employees , was also not approved and it was 
dpne in consultation with the union, This can be seen from 
Ext M-9. The local head office of the bank a( Chennai 
sanctioned 214 posts of messengers by Ext, M-lft order 
Ext. M7 is a computer print oui prepared at the head office 
showing the existing number of messengers, permissible 
number of messengers, surplus or deficit posts up to 
31-12-94. As per Ext. M7 as on 31-12-94 the number of 
messengers in service in the Trivandrum module were 233. 

T he permissible number of messengers ware 358 iUk! the 
deficit was 125, This was the position as on 31 * i 2-94. I he^ h 
125 vacancies had lo be filled up latent by 31-03-97. 
Accoi ding to the management our of 1 25 poiis to be filled 
up 4 were reserved for S. T. candidates and 2: % were to be 
earmarked for general attendance in service of the bank 
Remaining alone could he filled up from among the select 
Jjst- Ail the 125 vac ant Lei were fitted by 3 1-03-1997. 
Thereafter approved list of 223 temporary messengers 
lapsed and none ofthe remaining candidates in the panel 
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could be considered For absorption after 3 E -0 j-1 9 9^. 

£. However, according to the union the vacancies 
were not properly asessed by the management. They floured 
the terms of Settlements There were so Ale tent vac.-mcies 
of messengers to accommodate all the temporarv 
messengers in Ext. W-J and ID panels (223 and .U) The 
actual vacancy as on j I -12-94 was not 125 bui2M. ]'he 
learned counsel for die union points our the admission of 
management in Ext. W-23 and 24 letter that lire re were 
vacancies stil ho to fi lied up as on 3 i -03-97. Ext. W- 2 5 i s a 
letter from Zonal Office, Chennai which says that 65 
vacancies were still to be filled up even after 31 -03-97. The 
Zona l Offic e by Ext, W-23 was c lari fymg the posit i or) u it h 
regard to vacancies and seeking instruction \l> to the siand 
to be taker by the bank in O.P. that was pending he [ore 
Hon "bl* Hijjh Court of Kerala, Ext. W-24 is a siini lar !euer 
dated 19-C5-97 pointing out the discrepancy regarding 
vacanciesof messengers reported by Zonal Office and ihc 
compute' printout of vacancies prepared by local Head 
Office, Chennai concerning Trivandrum module. While the 
letter of Zonal Office dated 12-07-1995 referred in Ext. 
W-2* shows vacancies as 212 h the computer printoui (Ext. 
M7) Shows vacancies as 125 in respect of Trivandrum 
Htotfole. Hence the Zonal office was seeking clanfieurion 
by Exts. W-23 and 24 regarding discrepancy concerning 
vacancies and the stand to be taken by the bank in O.W (t 
is also contended by the learned counsel for the union (hat 
at any rate in view of the contention of the management in 
the reply statement para 9, that there were 2 ] 4 sanctioned 
posts, out of which 25% was earmarked for t'enuiaJ 
attendance, 4 vacancies wore reserved forS.T. tanrlkUres 
and the remaining 156 vacancies were ft]]cd out ofrhc wait 
list, the submission now made that [here were only ] 25 
vacancies to be filled up to 31H2'94, camioi he 
countenanced. The union also challenges the contention 
of the management that 25% of the vacancies is to he set 
apart to general attendance. The vety letters sent from lire 
Zonal Office to local Head Office Exls, W-23 and 24 repeal 
that someone had gone wrong in calculating vacancies 
which competed the Zonal Office to write rhe above leire-re 
to th* Head Office. The O.P. was disposed by the E ion 'hie 
High Court of Kerala with a direction to approach the 
appropriate forum to determine lire actual number of 
vacancies and to settle the issue. 

9, The management reiterates that Ext. M 7 com p uier 
printout showing branch wise strength of messengers m 
Trivandrum module as on 31-12-94, prepared by local Head 
Office Chennai, is 125 and it is the correct figure. According 
to the teamed counsel for the management l\t M-8 
circular of the bank described the manner in which lire 
strength of messengers in each branch or office has to he 
calculated. According to Lxi. M-S circular when stren^h 
of messengers is determined y-'^p-nium io the .doif 
strength in each office, the au^-re'-vui.':! i to be doi.e m 
the upper end of the slab k =■: ,-u- an office is 


having a staff strengih of 6, 12 ot IS the strength of 
messengers should he 2, 3 or 4, However, according u> the 
learned counsel the Zonal Office. Trivandrum by mistake 
reckoned the lower end of ill e slab instead of upper end, 
for determining the siren of messengers. Asa result the 
strength of messengers v, os calculated ai 2! 2 up to 3 M 2’ 
94 instead of 125.1 Co we ve r ih e t orrect figure is 125 on ly 
as per Ext, M-7 computer pnniuu.t. MW-1 the Chief Monger 
of the bank has given - deuce regarding! hi discrepancy 
in the calculation of vuiicuirey ipages 7 and 3 of MW- 1). 
It is relevant to note dinE despite the fiict that the union 
was in possess ion o f \ : \ l > W - 2 3 an d 24 doc uments, w-hi ch 
according io the union disclose more vacancies than 
admitted by the management they did not point our ihis 
fact either tn the claim smtcmenroi in the rejoinder tiled in 
response to the wriiren statement of ihe management. F\t, 
M-b settlement says that modalities of drawing name 1 ? from 
the pane] of temporary employees and casual employees 
would be decided ad m i n i scrat i w I y on c i re I e t o c Lrcle has is 
depending upon the local requirements in consultation 
with the union by the circle management. Therefore it was 
the duty of the managernem to determine the aci ual 
vacancy up to 3 1 -12-94 ami intimate the same to the uni oil 
This was followed by [he management. k re to be noted 
that the management bank has been liberal in relaxing the 
norms of recruitmcm to die posi of messengers for the 
purpose of accommodat in g tli o temporary e mployce* Ihe 
management does noi stand to ^ain by excluding a lew of. 
the candidates in the puire'l Flic union is attempting to 
take advantage of the discrepancy In tellers of the zonal 
office, Exts, W-23 tuul 24 utid claim more posts- of 
messengers. But the manure me nr conrendi. lhat the number 
of vancacies mentioned in J! x i. W-24 hi a mistake and c larifres 
how it had happened. I do not think that anything done 
by the management purpo-rely to deny employment to any 
one, 

ID. Yec another contention oFrhe union is that il is 
against the terms of (Hpnrtilc Settlement lhai the 
management had earmarked 25% of the vacancy to gene ml 
attendance, But the mmi.^omcm relied on Exl M - Eft and 
17 memoranda of the Miiwry of Finance that 25% of 
vacancy of Peons Is to be earmarked for genera! attendance. 
But the learned counsel for the union submits that the 
O-Ms. of the department of Personnel aid ARisadresscd 
to Ministries and Department and noi to banks, lherd'orc 
O. Ms. have no application to banki. Ext. M-16 and 17 
O. Ms. of the Government say lliat 25% of [he vacancies 
of Peons have to be earmurkctl for i weepers. Paras lies, 
Chowkidars etc, who huue pm in minimum oF 5 stars' 
service. In view of the (.> M-v the bank issued Ext M-1 (1 
circular staling that the r.iuveminent has issued guidelines 
to public sector bank:^ [lun oFthe vacancies of 
messengers should be iv,vf'cd tor sweepers, Finnishes, 
Chuwkidarsctc. The uniisn F.us pniduced Ext. W-26 letter 
of the Ministry of finunec da led 06-0 B-90 addressed io 
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Chief Executives of alt public sector banks which says that 
to tackle the problem of temporary employees in public 
sector banks the Government in consultation with the 
Ministry of Labour has worked out an approach paper. A 
copy of the approach paper was forwarded along with Ext, 
W-26 letter to banks and banks were asked to follow the 
provisions in the approach paper. The learned counsel on 
the basis of Ext. W*2ti submits that Exts. M*16 and 17 were 
hot addressed to bank* unlike ExL W-26 and therefore the 
bank cannot resort to the direction in the said O. Ms. and 
reserve 25% of vacancy to general attendance. It is to be 
noted that Clause 6(i) of the approach paper attached to 
Ext- W-26 itself says that the vacancies for absorbing the 
temporary employees who are finally approved will be 
identified by the management within the norms prescribed 
by the Ministry of finance and test/interview will be 
conducted. Therefore it is not correct to say that Ext W-26 
and the approach paper are the last word regrding 
absorption of temporary employees. 

If That apart S,B1- is a public sector bank owned 
and controlled by Government of India through a Central 
Board which is constituted as per the procedure laid down 
in State Bank of India AcC 1955. Section 17 to 2D relate to 
management of affairs and business of SB! through Central 
Board, discharge of functions of the bank as guided by 
directions o f Central Govenvnenu c omposition of Central 
Board, term of office of Chairman, Vice Chairman and 
Managing Directors, As per the above provisions the 
Superintendence and direction of the affairs and business 
of State bank are entrusted to Cental Board, The Central 
Board is guided by the directions of Central Government 
The Central Board consists of a Chairman, a Vice-Chairman, 
one or two management Directors and Directors, All these 
persons are appointed by Central Government except one 
Director nominated by Reserve Bank and maximum four 
Directors from among share holders other than Reserve 
Bank. As per S, 20 the term of office of Chairman, Vice- 
Chairman and Managing Directors and Directors are 
decided by the Central Government except in the case of 
directors deeded from among share holders other than 
Reserve Bank, Section 24 says that the Central Government 
is competent to remove Chairman, Vice-Chairman* 
Managing Director or Directors except the Directors elected 
by share holders other than Reserve Bank. Section 49 says 
that die Central Government in consultation with Reserve 
Bank may make rules to provide for all matters for which 
provision is necessary for the purpose of giving effect to 
the provisions of the Act and such Rules shall be notified 
in the official gazette 5. 5D relates to power of Central 
Board to make regulations after consulting Reserve Bank 
and with the previous sanction of Central Government. 
Matters regarding which regulations are required, are 
fciujftKftttod in sub-clause 2(a) to (u) of Section 50. Thus 
the provisions of the Act make it clear that State Bank of 
India is owned and controlled and guided by Government 


of India. Day to-day affairs are done by the Central Board 
which is regulated and controlled by Central Government. 
Hence the comention of the foamed counsel for the union, 
that Ext M-K 6 and I? office memoranda of Government of 
India are not applicable to the management bank, is without 
merits. The bank had issued Ext, M* 10 circular keeping in 
view the directions in Ext. M-16 and 170, Ms. Whether the 
Bipartite settlements contain any provision with regard to 
reservation of vacancy to any particular category of 
TCfldidatesomot* the bank b bound to follow the directions 
of Government. The management bank has no reason to 
comply with adirection in an O-M of Government when it 
is not meant to banks especially when it is guided and 
directed by a hierarchy of officials and by Reserve Bank as 
well as Central Government Therefore there is no merit in 
the contention of union that Ext. M-16 & 17 0. Ms, which 
require bank to earmark 25% of vacancies of messengers 
to general attendance, arc not applicable to S.B,1- 

12. The contention of the union, that all the enlisted 
persons in the panel should be appointed to the post of 
messengers, is equally untenable. The fact that some of 
the candidates are selected and enrolled in the panel will 
not confer on them any right for employment. Since this 
proposition is not disputed by the union it is unnecessary 
to go into the decisions cited by the learned counsel for 
the management, but suffice to merely mention them. 

(1) Sankarason Das v. Union of India AIR 1991 SC 
1612 . 

(2) Syndicate Bank v. Sankar Pari (1997) 6 SCO 384 

(3) SanjayBv, Union of India (197TJ1 &CC2R3. 

As per the settlement the panel of temporary 
employees lapsed by 3U3*97 r Thereafter the remaining 
candidates in the panel cannot have any right to claim 
absorption or employment in the management bank- The 
settlements are binding on both parties. There were 125 
vacancies of messengers till 3 M2-94 and they were filled 
up by 31*03-97. The remaining persona in the panel are not 
entitled for appointment as all the available vacancies up 
to 31*12-94 were filled up. The management has not violated 
any terms of settlements, 

13. Print No. 3;—The service of 84 Hvrtonen were 
admittedly dispensed with alter 31-03*97. This is not 
disputed, Ext. W-l 2* 13 and 16 are some of the termination 
orders. According to the union all the workers had pul in 
continuous service of more than 240 days in an year. But 
they were terminated without notice and compensation in 
accordance with the provisions of l,D, Act. According to 
the management the workers were engaged purely on 
temporary basis. Whenever their periods of service were 
completed they were relieved. The management denies 
continuous service of 240 days. The learned counsel for 
the management submits that the burden is on the union to 
prove continuous service of240 days in order to claim the 
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benefits oflTf Aci. I 11 ■ ■ n Fn* contention the !■:■■:!.■ 

counsel relied on ihe decision oN Fnn’ble Supreme C . 
in Mohan la I v. Fthamdi kkctneuls 1 imicu-J AIR J Of; i 
tl6l.Exts.Wjn ’ i 1 .' ;i -: 0 V 1 .i \\i niir: i ^'xd by tFic nw.^v - -i 
to Sri. SaSL£lhrtrj:i ratine I’ni !il. hud worked tor :i |-■(.-?.. -. ■ 
of 12 ] 7 days (JuriJ^- u i -^4- K t ' lcc .?fM)Ef-HJO- E\1. \V- 5 ^ ^ - i.- 
conlain certificates iv-uvd F* management to Shrr K \ 
Suni I rejiitrding his se^ ^: v - 1 : bank Juriitg different inifiv i 
The last of such cmiik.He is dined 2.i- F 0-2000. Ii >h. = v . 
thal he Fiad worked !! ^ \ das h dt 1 rini: the period 01 -04- ■,. 

20-OR-2000. Sinriil-irh, W I ft senes contrun iYrufie.v.-- 
regarding service ol Sri. (4. Soman. Among] hum i:= j ^ri ri. 
dale d 23 - ] 0-2 000 n i:(i o h s i hJ i li e h :i d work efi : ;] ■- i■. 
during (he period in ( 14 - l f )ir m M-r>y-20fk No d,i U hi = ■ 
per these eerlirieme": LFie^c } amkrneji I'■ fid ^ 
continuously for a pen ud ■ \ fm-mv t!nL]i 2-10 dcyj in n -1 ■. : :.- 
Gut it is to be noted ihui (> F > l ?0 ! J2 |J 7 ^ us pern] mg r>.- s- ■ 
the I ton'hie Kiu.Fi (.."■ ■ u■ L ^: kur jki filed Lw Lhcse ? M>:'k!r ; 
and 12 othi:r-> iri.mrm.g absorption hs the po*! 
messengers. The ^ P. wo- pc:.ding [all 22-[.F3-2i. | nf!. '[ i- , 
was a stay order ivi to i i_"r!r:: j i;nrc ihe service oft!', 1 ■=. 
workers. Hence tFtoy were cm nt inning as tempo m. - 
employees, This is ck\u (Vcms] tFie termination order r vt v . 
12, 13 and 16. IJuk Ok- wnrkuicn were continuing ■ .: 
employment as temporal employ t 1 eh during (he period 
I9-97-200G. Eleiwe fitat period ifi'servLcc rendered o;i ir - 
strength of to tin order c.mivi o-e counted tor (Fie ppupo-. 
ofeonHnuons^er vi L -e duiiik-.l m S. 2S!iol |L>. An EFk ■ 
service during ihe kv-i oJ fiie periods evidenced by J- - 
W3 series, 15 scries and I £ >enes were not coni muons \\. m 
intemiiMenl u\)d nom.- F:u. I hoiked eonlirmously lor 2- =■ 
days during any year nudi le^s preceding'LtTinijnu;^ 
The service derails of remaining S! employers ^iru \.-.- 
available as they are Uiiiasbed and the burden is iFi- 
workman <n provt) ennlimMirj seivice. It follows theret--. 
tlial (hey arc nnt omikd tf <hu benefits lj : s. 25-F ol'ir . 
I.D. Aci. Hence t Hud '.iiar ibere is no illegality in iv 
(emiinaiion of the it slt\ i- 

U, Point Nu- 4 In vkw of u.e above (Irulm^x 
follows that none ol inc ^orki'is a u~ emitted either i'..r 
absorption ur lyr no I ice or eompen.sat ion under Scuj. -■■ 
2^-F of I.D. Ac\ or any i iijk7i re! ief 

In rhe result, an award is passed finding, dial ik- 
act ion of < he ma i lagL-iue nm t ten n i n a Li ng the service s u('[> i 
empanelled tcinpormy rmssenders is kg-,il and jusfitii .1 
and they are not entitled foi ^ny relief 

The award will come inlo force one month afkj iv 
publication in Ihe C>Mlci:il Ck>/ette. 

Dicmted m the EV-j.^onai AsSi.^umi, irarwcrLbud anJ 
typed hy her, corrected ;md passed by me on ihis the IJith 
day of July. 200U. 

T ! VjhULRT. PreMdir^UllkeL 
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Wii Eltsses forth* Workman ■ ,;inii 


WW 1 

02-12-2003 

Sri . :■ ■' 

nM.rharftii. 

WV 2 

064jr7-20fM 

Sn i 

v-Lim). 

ft'W 3 

06-07-2004 
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